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CULTURE OF
@ RESPONSIBLE CHOICES .

#~ Video Introduction From the Commander

# From the Commander:
~ Your continued success is my objective.
— What causes one to sabotage his'her success?
— What is vour responsibility to voursell?
What is vour responsibility to others?
— What is vour responsibility to vour Command and to me?

— What recommendations would vou make to CMFR to set
the environment for success?

» WE ARE TAKING CASUALTIES NOW.

FACILITATOR'S NOTES: INTRODUCE THE TRAINING WITH THE COMMANDER'S VIDEO
MESSAGE HERE AND BEGIN THE DISCUSSION OF MAKING THE RIGHT CHOICES. THE
COMMANDER WANTS THE FACILITATORS AND MARINES TO CONSIDER THE POINTS

MADE ABOVE THROUGHOUT THE COURSE OF THE TRAINING.

-THE KEY TO EMPHASIZE 15 THAT WE ARE TAKING UNACCEPTABLE CASUALTIES NOW -
WHETHER TO SUICIDE, SEXUVALASSAULT, VEHICLE ACCIDENTS, OR CONDUCT,



@ USMCR SUICIDES 2011 - 2012 .
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-SUSPECTED SUICIDES INCY 12 - CASUALTIES AT HOME - ALL PREVENTABLE LOSSES OF
LIFE. EACH TRAGIC LOSS TAKES AN ENORMOUS TOLL ON FAMILIES, FRIENDS, UNITS, AND
ENTIRE COMMUNITIES.

-WE NEED YOUR HELP IN THE PREVENTION OF SUICIDE.

-AS MARINES, WE PRIDE OURSELVES IN “TAKING CARE OF OUR OWN." EACH ONE OF US HAS
BEEN TRAINED TO RECOGNIZE THE SIGNS OF DISTRESS IN FELLOW MARINES AND TO SEEK
HELP FARLY BEFORE PROBLEMS ESCALATE TO THE POINT OF SUICIDE RISK. | KNOW THAT
EACH OF YOLU - AS FELLOW MARINES, PEERS, AND BUDDIES ARE IN THE BEST POSITION TO
RECOGNIZE CHANGES IN PERSONAL BEHAVIOR PATTERNS THAT ARE OUT OF THE ORDINARY,
OFTEN LONG BEFORE SOMECNE IN THE CHAIN OF COMMAND RECOGNIZES THEM. WE ALSO
ENOW THAT MOST - BUT NOT ALL - MARINES WHO DIE BY SUICIDE EXHIBIT WARNING SIGNS

WARNING SIGNS THAT MAY BE HARDER TO IDENTIFY IN THE RESERVES. AS A TEAM AND A
FAMILY, WE MUST BE VIGILANT AND WATCLH OUT FOR EACH OTHER. TAKE WARNING SIGNS
OF SUICIDE SERIOUSLY, NOTIFY THE CHAIN OF COMMAND IMMEDIATELY, AND TALK TO
MARINES OR SAILORS WHOARE HAVING PROBLEMS. TAPPLAUD THOSE OF YOU WHO
CONTACT MARINES BETWEEN DRILLS TO CHECK ON THEIR WELFARE AND ENCOURAGE YOU
TOCONTINUE THIS ACTIVITY. IT HAS BEEN SHOWN THAT EVEN BRIEF, PERIODIC
CONTACT REDUCES SUICIDE RISK.

-WE NEVER LEAVE A MARINE BEHIND ON THE BATTLEFIELD. LETS ENSURE WE NEVER
LEAVE A MARINE BEHIND AT HOME.



MARINES HELD ACCOUNTABLE FOR '
POOR CHOICES 1 OCT 11 -31 MAR 12

¥ Captain - Special Cair-Yartial for Fraternleation. Aduliery, and Condict Unbecoming

e Uhicl Warrand CHTeer 3 Special Coarl-Martial lor Fraternicalion. Adallery, and Comilac

Untsecaming.

Firit Sergeant - General Cowrt-Martial for Atempted Larceny, Conspiracy, ol Larceny,

Gampery Sergrant - General Coori-Marbial {0 Falee (HGekal Slatement, Solwilaibin

Obsirucibon of Justice, usd Larceny,

Serpeant - Specinl Court-Martial for Attempted Larceny and Consplracy.

Sergeant - Spocinl Conri-Nartial for Laroony

Carporal - Speclsl Conre-Martlal for Consplracy sl Laroemy,

Corporal - Special Court-Martial for Conspirscy. Larceny, and False Oificial Stalement.

Lance Corparal - Geoeral Coart-Martial for Conspdracy, U0A Msapprapriation, HBeckleas

Drivimg. Fheeimg the Sorne of an Accident, Communicating & Threat, and Wrongiul

Dispasition of Gevermment Properiy,

*  Lunce Corparal - General Caart-Mariial for Conspiracy, Drog Use, Drog Possessfon, aml
Larceny.

«  lLanie Corparal - General Canrt-Martial f Consplracy, Falie Ofigial Statement, and
Lureemy.

LR |
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-MISCONDUCT - WHAT CAUSES A MARINE TO SABUOTAGE HIS/HER SUCCESS BY COMMITTING
MISCONDUCT? WHY ARE THESE MARINES MAKING BAD CHOICES?



ADMINISTRATIVE ACTIONS - POOR .
CHOICES | OCT 2011- 31 MAR 2012
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-MARINES BEING ADMINISTRATIVELY SEFARATED OR PENDING SEFARATION FOR
MISCONDUCT - MORE POOR CHOICES.

-AND SIGNIFICANT NUMBERS OF MARINES HAVE STOPPED PARTICIPATING IN THE MARINL
CORPS RESERVE - BREAKING THE CONTRACT THEY MADW WITH THEIR COUNTRY:
UNSATISFACTORY PARTICIPATION IN THE EEADY RESERVE:

4% MARDIV- 480

4TH MLG- 296

_-1,'I.'II AW $5

MEFR/FHG - 24

TOTAL: DURING THIS PERIODALONE - OVER 855 COMPLETED OR PENDING ADMINISTRATIVE
SEPARATIONS FOR UNSATISFACTORY PARTICIPATION.

-S0OIF YOU DO THE MATH - WITH 424 MISCONDUCT-RELATED SEPARATIONS AND 855
SEPARATIONS FOR UNSAT PARTICIPATION - WELL OVER 1200 MARINES BEING SEPARATED OR
PENDING SEPARATION FOR BAD CHOICES.

(NOTL: BOls ARE ADMINISTRATIVE SEPARATION PROCEDURLES FOR OFFICERS. )



Q POOR SAFETY CHOICES .
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Sgt = Prvate MY = aleohad and no scathelt
S5 - Pedesirian — pushing vehiche off ireeway ai nighi with no lighis on.
= L = Passenger = no seatheli
= gl = Broken neck = diving indo shallow water = possible alcohal.
= Cpl= Prvaie MY - early moming = aleoha] = peathels,
LOpl - Aceldental shooting - hiking during bunting season with dark clathing.

-THESE MARINES WERE ALSO LOST TO THE FORCE WITHOUT A ROUND BEING FIRELD.
-THESE ARE ALL FATAL OR PERMANENT DISABILITY MISHAPS WHERE POOR SAFETY
CHOICES WERE MADLE.

=WL SEE ALCOHOL MISUSE {ALTHOUGH I'T DOESN"T HAVE TO INVOLVE ALCOLIOL), SPEED,
SEATBELT USE, AND DISREGARD FOR READILY AFPARENT HAZARDS,

-ALL TRAGEIMES.



ALCOHOL-THE "HUB OF '
THE WHEEL”"
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SASIGHNIFICANT NUMBER OF BAD CHOICES MADE BY AMARINES INVOLVED ALCOHOL - THE EXTIRE
MARINE CORPS [S FOCULUSING ON ALCOFOL MISUSE- NOT JUST MIFR. EVERYONE NEEDS TO REFOCLUS
THEIR EFFORTS ACROSS THE FORCE

—~BINGE DRINKING HAS BEEN IDENTIFIED AS A NATIONAL HEALTH CRISIS. -THE MARINE CORPS HAS
RECOGNIZED A SIGNIFICANT AND DETRIMENTAL IMPACT THAT COMES WITH ALCOHOL MISUSE BINGE
DRINKISG: IT PRESENTS A CLEAR AND PRESENT DANGER TO OUR MISSION. IT REDUCES OUR READINESS,
IT WASTIES CRITICAL RESOURCES, AND IT CAN ERODE OUR CORE VALUES.

BECOMES EVEN MORE DEADLY
WHEN COMDENED WITH MEDICATIONS O OTHER DRUGS, ILLNESS, STRESS, OR AN EMPTY STOMACH. }
—FORE POLICY LETTER 18-11 WAS SIGNED BY LTGEN HUMMER ON 23 DEC 11
=INITIALLY, THE FOCUS WILL BE ON ALCOHOL MISUSE. IT'S BEEN THE COMMON DENOMINATOR FOR
MANY POOR CHOICES AND NEGATIVE RDECISION EVENTS ACROSS THE BEHAVIORAL HEALTH SPECTRUM.
=N AN EFFORT TO CREATE A*CULTURE OF RESPONSIBLE CHOICES" = THE FORCE POLICY LETTER
IMPLEMENTED 3 INITIATTVES.
1. ESTABLISHMENT OF THE MEMORY AlD "0-0-1-3" AS A GUIDELINE FOR THE SAFE AND LOW-RISK USE OF
ALCOHOL:
2. EXECUTION OF ALCOHOL USE - STATEMENTS OF UNDERSTANDING; AND
3 IMPLEMENTATION OF THE BUDDY PROGHRAML
-ALCOHOL KILLS MORE OF OUR YOUTH THAN ALL OTHER ILLEGAL DRUGSE COMBINEDR AMD IS THE
LEADRING CONTRIBUTOR TO VIOLENCE, ACIDEMTAL DEATH AND INIURY, SUICITE AND DOMESTIC ARUSE
=ALCCHIOL MISUSE 15 A FACTOR IN: 18% OF SUTCIDES, 50% OF SEXUAL ASSAULTS; 30% OF DOMESTI
VIOLENCE; AND 44% OF FATAL MOTOR VEHICLE ACCIDENTS. -ALCOHOL 15 THE “COMMON
DENOMINATOR" ASSOCIATED WITH NEGATIVE BEHAVIOR OUTCOMES ACROSS THE SPECTRUM OF
BEHAVIORAL HEALTH.



LEVELS OF RISK
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REPLACE “"RESPONSIBLE DRINKING” WITH “LEVELS OF RISK

~HNO STANDARD DEFINITION FOR RESPONSIBLE DRINKING

y MARINE PERCEPTION OF RESPONSIBLE DRINKING [S: NOT DRIVING UNDER THE INFLUENCE
OF ALCOHOL OR HARMING ANYONE ELSE, NORMALLY NOT RELATED TO THE AMOUNT OF
ALCOHOL CONSUMEL

. SOME MARINES MAY BELIEVE THAT THEY ARE DRINKING RESPONSIBLY, HOWEVER THEIR
ALCOHOL CONSUMPTION IS ACTUALLY HIGH-RISK

-A MAJOR NATIONWIDE SURVEY OF 43,000 US. ADULTS BY THE NATIONAL INSTITUTES OF
HEALTH SHOWS THAT ONLY ABOUT 2 IN 100 PEOPLE WHO DRINK WITHIN BOTH THE “SINGLE
DAY" AND WEEKLY LIMITS LISTED HERE HAVE ALCOHOLISM OR ALCOHOL ABLUSE.

-FOR HEALTHY ADULTS IN GENERAL DRINKING MORE THAN THE SINGLE DAY OR WEEKLY
AMOUNTS SHOWN HERE 1S CONSIDERED "AT-RISK"™ OR “HEAVY™ DRINKING. ABOUT 1IN 4
PEOPLE WHO DRINK THIS MUCH ALREADY HAVE ALCOHOLISM OR ALCOHOL ABUSE, AND THE
REST ARE AT GREATER RISK FOR DEVELOPING THESE AND OTHER PROBLEMS.

THIS SAME STUDY REPORTS IF YOU DRINK HEAVILY ONLY ONE DAY A MONTH, YOUR CHANCES
OF HAVING AN ALCOHOL USE DISORDER 1S ABOUT 20%. BUT IF YOU EXCEED THE GUIDELINES
ONCE AWEEE, THE CHANCES UMPTO 33%: FOR THOSE WHO DRINK HEAVILY TWICE A WEEK.
THE CHANCES OF DEVELPOING A PROBLEM IS $0% - ONE TN EVERY TWO PEOPLE. THESE
PERCENTAGES WERE FOLINIY IN A STUDY OF THE DRINKING PATTERNS OF MORE THAN 43,000 U'S
ADULTS.
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—CHREATTNG AMNORM FOR LOW-RISK DRINKEING I3 CRITICAL - WE MUAT ACTUALLY TEACH PEOPLE WHAT THE RISK LEVELS
ARE

- WHEN SERVICE MEMBERS WERE ASKED HOW MANY DRINKS WERE LINSAFE, THE AVERAGE ANEWER WAS EIGHT
SLOGANS LIKE “DERS'T DREIME AND DRIVE™ ARH LESS EFFECTIVE AND TOO GENERIC TO TEACH LOW-RISK DRINKING
—(11-1-3 I8 BASED O RESEARCH BY THE NATIONAL INETITUTE OF ALCOHOL ABUSE AND ALCOHOLIEW AND THE MATICHAL
ACADEMY OF SCIENCES,
o | HIS RESEARCH ESAPEASEZELD THE MR TANCE O SETTING A SIPLE UINAMBICGUOLES 5TANDIART
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ADLILT LIVER CAN PROCESS
—A DRINE, ACODRDING TO THE BATTONAL INSTITUTE OM ALODHOL ABUSE AND ALCOHOLISM, 18 OME 1 200UMNCE BOTTLE OF
WINE COOLER OR BEER, ONE 3-0UNCH GLASS OF WINK, 1.5 OUNCES OF 30-PROCF INSTILLED LIGUOR. 3 3 DRINKS PER
WIGHT {CCCEASTON) MAK TO AVOID BINGE DRINKING

WHEN DRIVING - EVEN OME TO 3 BEERS MEANS A DRIVER 15 TWO TO SIX TIMES MORE LIKELY TO BE INVOLVED TN A
CRASIH

Trs OF ALCOHOLAMPATRED DIRIVING FATALITIES INVOLVE A DRIVER WITH A BAC > 154
—MISCOMCEFTION © SMALL AMOUNTS OF ALCOHOL WON'T IMPAIR BODILY OR MENTAL FUNCTIONS. MOST STATES HAVE
SET THE LEGAL LIMIT FOR BLOOD ALOOHOL CONCENTRATION (BAC)AT 008 PERCENT FOR MOTOR VEHICLE OPERATION
THIS TXOHES NOT MEAN, HOWEVER, THAT AN INDIVIDUAL 15 INIMPAIBF AT LOWER TACs A BAC of 0 (2-004 CAN IMPAIR
MEMORY AND JUDAMENT. THE EFFECTS OF ALCOHOL ON AN INDIVIDUAL VARY DPENDING ON THE PERSON'S WEIGHT,
NUTRITICINAL STATE, GENTIER, EXPOSURE TO OTHER DRUGS, AND OTHER FACTORS



CASE STUDY: ALCOHOL USE/ABUSE: .
INAPPROPRIATE CONDUCT

# You are un instructor al the Sg1°s course.  You work with another
instructor who is very popular with the school staff. Ower time you
become good (niends.  Afler severnl months, vou begin (o suspect that
he has an alcohol related problem. Although never late for work, he
alwnys seems exhavsted in the mornings and his eyes are often
bloodshot, After lunch, his eyves are often glassy and he keeps a large
battle of mouthwash in his car. Several times, when working late, he
was giddy and his breath smelled of alcobol. Concerned he might
have an alcohol problem, you approached him bat he denied having a
problem. You et it go. A few weeks later, during a course party, a
fews studenis recount some stones aboul the same instructor’s receni
behavior. They give evidence that. on more than one occasion, he
appeared at the barmmacks after hours donking and fratermizing with
students.

11}




CASE STUDY: ALCOHOL USE/ABUSE: .
INAPPROPRIATE CONDUCT

WHAT DO YOU DO?

o Notify the SACO.

b. Speak 1o the Instructor again about your concerns and offer o help.
¢. Nothing. Marines wark hard, play hard. Hesides, 1t hasn't affected

his performance.
WOULD GETTING HELP FOR AN ALCOHOL-RELATED
PROELEM RUIN THE INSTRUCTOR'S CAREER?

a,  Absolulely, Ouce a Manne adouts 10 an alcobol problem, lus career
15 OWET.

b.  No, nol 1f he successfully completes counseling/trestment for his
comdition,

CORRECT ANSWER: R

DISCUSSION: ALTHOUGH TECHNICALLY HIS PERFROMANCEHAS NOT BEEN AFFECTED (MISSING WORK,
DIRUNE (2 DUTY ), THERE 1S OBVIOUSTY A QUESTIONABLE PERCEPTTION OF THIS TNSTRUCTOR ANONG THE
STUDENTS WHICT EXPLAINS THEIR COMENTS DURING THE COURSE PARTY. ADDITIONALLY, YOU HAD NOTED
SOME THINGS THAT WERENT QUITE RIGHT PRIOR TO THE STUDENTS SHARING THEIR STORIES. THE BEST
THRNG VO OOULD X0 FIRST 15 APPORACH THE MARINE, YOU NEED TO FIND OUT FROM HIM IF HE NEEDS
WARTS HELE THERE MAY BE MORE THAN ONE ISSUE CONTRIBUTTNG TC S ALCOTCH, USE, MARITAL OR
FINANCICAL PROBLEMS, OR DEPRESSION ARE SOME POSSIRILITIES. IF HE IS IROWILLING TO TALK TO YOL! TN
DETAIL, THERE ARE RESOURCES AVAILABLE THROUGH THECONMAND, AND SURROUNDING COMMUNITY,
MCCS, MIGHT BE ABLE TO ASSIST AS WELL AS THE UNIT SACO, CHAPLAIN, MEDICALBAS, OR CIVILIAN
ENTITIES.

CORRECT ANSWER: B

DISCUSSION: IF AMARINE SEEKS ASSISTANCE OR TREATMENT FOR ALCOHOL ABUSE OR ADDICTION, AND
SUCCESSFULLY COMPLETES THE TREATMENT. THE CHANCES ARE VERY GOOD FOR HIMBIER TO HAVE A
SUCCESSFUL CAREER. HOWEVER, IF A MARINE DOESN'T SEEK HELP IINTIL. AFTER HESHE HAS GOTTEN INTO
TROUBLE (NJEDUT) THE CHANCES OF NOT HARMING THEIR CAREER ARE LESSENED. SO, IT IS VERY IMPORTANT
FOR LEADERS TO ASSIST A MARINE WHO MIGHT BE STRUGGLING WITH ALCOHOL AS SOON AS POSSIBLE. THE
ULTIMATE GOAL OF THE MARINE CORPS ALCOHOL ABUSE ADNDICTION TREATMENT PROGRAM IS
REHABILITATION AND TREATMENT OF MARINES



CASE STUDY: ALCOHOL USE/ABUSE: .
INAPPROPRIATE CONDUCT

WHAT ABOUT THE STUDENT'S STORIES? DO YOU HAVE A
RESPONSIBILITY TO DO ANYTHING WITH THE
INFORMATION ABOUT THE INSTRUCTOR'S DRUNKEN VISITS
TO THE BARRACKS?

i Yok, he should be charged with violating the UCML.

b Yes, | need to confrool the Maring aboul his drinking becauze il is
now alfecting how the students look to lnm as an instractor.

¢ 1 need o report o e the cham of command,

d.  No, he was just having fun. | don’t think he seriously did or said the
things the students clam.

CORRECT ANSWER: BAND C

DISCUSSION: THE INSTRUCTOR DENIED ANY ALCOHOL PROBLEMS. HOWEVER, WITH THE
STUDENTS' STORIES. IT APPEARS THAT THERE MIGHT BE A REAL ISSUL. YOU CAN'T ORDER
THE MARINE, SINCE HE IS A FELLOW INSTRUCTOR, TO SEEK HELP. BUT YOU CAN AND
SHOULD REPORT TO HIGHER IF HE IS STILL UNWILLING TO ADMIT THAT HIS DRUNKEN
BEHAVIOR IS AFFECTING THE UNIT. IF THE STUDENTS SEE HIM AS THE DRUNK MARINE WHO
CAME TO THE BARRACKS, THEY WILL HAVE A DIFFICULT, TF NOT, IMPOSSIBLE TIME
ACCEPTING HIMAS THEIR INSTRUCTOR TEACHER AND MENTOR.

THE REALITY IS - ITIS ONLY A MATTER OF TIME BEFORE THE INCIDENTS COMLE TO THE
ATTENTION OF THE COMMAND., WHETHER IT IS YOU WHO REPORTS IT OR A MARINE WHO
FELT UNCOMFORTABLE OR THREATENED BY THE SITUATION THE COMMANID NEEDS TO
KNOW ABOUT I'T. ANY SITUATION, WHICH OCCURS THAT ULTIMATELY WOULD REFLECT
POORLY ON THE COMMAND NEEDS TO BE REPORTED IMMEDIATELY TO PREVENT ANY
FURTHER TMPACT ON THE GOOD ORDER AND DISCIPLINE OF THE UNIT.

DO YOLU THINK THE INSTRUCTOR'™S ALOCHOL USE HAS HAD AN IMPACT ON THE UNIT? WHY?



CASE STUDY: TRAVEL CLAIMS: .
HONESTY:; LOYALTY

# You and another Cpl from your unit were sent on o week-long Marine
Corps conference on NCO leadership. Dunng vour trip, breakfast and
lunch were provided by the Marine Corps daily, however, each
evening you were on your own, LUpon retum (o vou umt, you
complete your travel claim and send it for reimbursement, claiming
only legitimate expenses. A few days later you talk wiath the other Cpl
wha is happy to make a few more bucks by claiming full per diem.
According to ham, it would be difficult 1o find out that he falsified the
claim because il wasn't wnllén amvwhere thal the meals were provided
al povernment expense. He also thinks be was entitled 1o these
addmonal funds. e wonders why vou didn’t do the same thing and
hopes you aren’t going to make a big deal about i

i}

THE FOCUS HERE SHOULD BE ON HONESTY AND INTEGRITY AND NOT ENTITLEMENTS.



CASE STUDY: TRAVEL CLAIMS; .
HONESTY: LOYALTY
WHAT DO YOU DO?
o Nothing, someone will eatch it in the claim process. [t's not my
responsibality.
b, Talk 1o the other Cpl and remind him of the purpase of the TAD-NCO
leadership. Give him the opporunity to do the rght thing, but let him

know you will turm him in if he doesn’t {ix it

€. Repon the false claim to your chain of command and/or travel claim
section,

DID THE CPL COMMIT FRAUD WHEN HE FILED HIS TRAVEL

CLAIM?

A Yes

b. No,

¢. Maybe not, if he didn’t like the food that was offered and had brown
bagged it or gotien fast food instead, -

CORRECT ANSWER: Band C

DISCUSSION: THE FACT THAT THE TAD WAS FOR A CONFERENCE ON NCO LEADERSHIP 1S
IRONIC, SINCE YOU NOW WILL HAVE TO MAKE A LEADERSHIP DECISION. IT WOULD BE
EASIEST FOR YOU IF, ONCE YOU SPOKE WITH HIM, THE CPL REALLIZED HIS MISTAKE AND
CORRECTED THE CLAIM. HOWEVER, IF HE DOESN'T CORRECT IT, YOU HAVE A DUTY TO DO
THE RIGHT THING AND REPORT IT TO THE CHAIN OF COMMAND.

CORRECT ANSWER: A

DISCUSSION: THE CPL FILED A TRAVEL CLAIM WITH INFORMATION HE KNOEW WAS FALSE,
IN ORER TO RECEIVE MONEY HE DID NOT RATE FOR REIMBURSEMENT AND SIGNED IT
STATING IT WAS TRUE AND ACCURATE (AS ALL TRAVEL CLIAMS REQUIRE), IN DOING THIS
HE VIOLATED ARTICLE 107 FALSE OFFICIAL STATEMENT AND POSSIBLY ARTICLE 132 FRAUD.
EXACTLY WHICH ARTICLE IS FOR THE LEGAL PERSONNEL TO RESOLVE, WHILE YOUR
DECISION IS MORE IMMINENT. THE FACT IS THE CPL DID SOMETHING HE KNEW WAS WRONG
AND SO MUCHAS ADMITTED I'T TO YOU RIGHT AFTER ATTENDING A CONFERENCE ON NCO
LEADERSHIP. WHETHER HE LIKED THE FOOD OFFERED OR NOT DOES NOT MATTER. IF THE
CPL MADE A CHOICE TO PURCHASE OR BRING FOODAT HIS OWN EXPENSE, THAT WAS HIS
CHOICE. THE GOVERNMENT SHOULD NOT REIMBURSE FOR MEAL EXPENSES THAT WERE
NOT AUTHORIZED.



CASE STUDY: TRAVEL CLAIMS: '
HONESTY:; LOYALTY

WOULD YOUR OPINION OF THIS MARINE BE AFFECTED BY
THIS SITUATIONT

o No every Marine deserves a little payback from the government.

b. Yes, | would question his integrity and whether he was trustwornthy.
¢. 1don't know maybe he needed the money,

IF THE CPL DOYES NOT CORRECT THE FALSE CLAIM AFTER
YOU SPEAK WITH HIM, WHAT WOULD YOU THINK/DO?

o He should get caught. Maybe he’ll brag about it again to the wrong

[rErs,
B, If the teavel elaim section didn’t eateh it, shome on them. 1'm not

peiing involved

e, 1will have to speak up.

i3

CORRECT ANSWER: B

DISCUSSION: THIS SITUATION SHOULD MAKE YOU QUESTION THE MARINE'S INTEGRITY
AND TRUSTWORTHINESS. IN REALITY, HOW MUCH MONEY DOES HE STAND TO MAKE FROM
THIS TRAVEL CLAIM. TWNETY. MAYBE THIRTY DOLLARS A DAY IS PROBABLY THE MOST HE
WOULD RECEIVE IN ADDITION TO WHAT HE WOULD HAVE BEEN AUTHORIZED FROM HIS
TAD. S0, FOR THIS SMALL AMOUNT OF MONEY, THIS CPL COMPROMISED HIS INTEGRITY. NO
AMOUNT OF MONEY IS WORTH ONE'S HONOR AND TO GIVEIT AWAY FOR A SUCHA SMALL
AMOUNT OF MONEY IS CAUSE TO LOOK AT WHO THIS MARINE REALLY IS, WIHAT DOES HE
STAND FOR? IF HE REALLY HAS FINANCIAL PROBLEMS, THERE ARE OTHER LEGAL AND
HONORABLE SOLUTIONS AVAILABLE TO HIM.

CORRECT ANSWER: C

DISCUSSION: THE CLAIMS SECTION MIGHT CATCH IT, BUT ONLY AFTER SOME TIME HAS
PASSED. REGARDLESS, THAT DOES NOT DIMINISH THE RESPONSIBILITY YOU HAVE AS A
MARINE ANDA LEADER TO SPEAK UP. JUSTICE, JUDGMENT. COURAGE AND INTEGRITY ARL
JUST A FEW OF THE LEADERSHIP TRAITS THAT CAN GUIDE YOU IN THIS SITUATION, YOU
CAN REPORT THE FALSE CLAIM TO THE TRAVEL SECTION ANIVOR YOUR CHAIN OF
COMMAND.

=HOW WOULD YOU FEEL ABOUT THE FACT THAT “HE WONDERS WHY YOU DIDN'T DO THE
SAME THING AND HOPES YOU AREN'T GOING TO MAKE A BIG DEAL ABOUT IT?



CASE STUDY: SEXUAL ASSAULT .
AND ALCOHOL

= You're in the gym with other Marines from your unit and one
guy is talking about a female Manne that he had sex with the
previous weekend. You work in the same section with the
female Marine, He states that they were drinking that night and
that she “threw up all over herself” He then says, “That whore
keeps texting me. They never just ... and get overit.”

in

WHAT ARE THE RED FLAGS IN THIS SCENARIO THAT COULD INDICATE PERPETRATOR
BEHAVTOR?

-BRAGGING ABOUT SEXUAL CONQUEST - HYPER MASCULINTY AND HYPER SEXUALITY
-HEAVY DRINKING - USING ALCOHOL AS A TOOL AND A WEAPON

-DEMORALIZING / NAME CALLING / OBJECTIFICATION - WHORE

=LACK OF EMPATHY - DOES NOT RESPOND TO TEXT AND DOES NOT SHOW CONCERN FOR
SEXUAL PARTNER'S FEELINGS



CASE STUDY: SEXUAL ASSAULT
AND ALCOHOL

~ Whar do you da? What do you say?

~ Examples: Individual

# We're friends, right? Is something going on? What you said about
her was pretty harsh, 1t just seemed a bit extreme o me

~ I've known you for awhile and I"ve heard you say things like that
a couple of times. What's that about?

# 1'm just worried about you. If you say something like that at work
or in ¢lass, you could get into some serious trouble.

%

=SFEAK UF, VERBALLY ADDEESS INAPPROPRIATE COMMENTS IMMEDIATELY.
LEADERSHIP TAKES THE LEAD BY NOT ENGAGING IN OR TOLERATING DISPARAGING OR
INSULTING REMARKS.

«OPENLY DISCUSS RESPONSIBLE BEHAVIOR AND CHOICES,



CASE STUDY: SEXUAL ASSAULT .
AND ALCOHOL

# What do vou say if you're in a group?
# Am | the only one that thought that was inappropriate?
~ Am [ the only one who is uncomfortable with that?

7 Do you puys talk about women like that?! Do you think that's ok
to do?

» What do you say to the female Marine?

# Ask the female Marine if she has had any problems with the
Marine and if she would like 1o wlk.

7 Suggest that the female Marine talk to a UVA il needed.

# Explain to the UVA what you heard and have the UVA approach
the female Marine.

T}

=SFEAK UF, VERBALLY ADDEESS INAPPROPRIATE COMMENTS IMMEDIATELY.
LEADERSHIP TAKES THE LEAD BY NOT ENGAGING IN OR TOLERATING DISPARAGING OR
INSULTING REMARKS.

«OPENLY DISCUSS RESPONSIBLE BEHAVIOR AND CHOICES,



CASE STUDY: SEXUAL ASSAULT .
AND ALCOHOL

# You are at a party with other Marines and civilians. During the
past hour you notice one of your buddies has been talking to a
yvoung woman that you don’t know. They seem to be having a
good time but it is clear that the woman has had oo much to
drink. At ane point your friend walks by you and you hear him
say he is just going to get her "one more” and “that should be
enough.” A few minutes later you see him put his arm around
the young woman and start 1o lead her upstairs.

WHAT ARE THE RED FLAGS IN THIS SCENARIO THAT COULD INDICATE PERPETRATOR
BEHAVTOR?

-HEAVY DRINKING - INTENTIONAL USE OF ALCOHOL AS A TOOL AND WEAPON
-ACCELERATED GROOMING — FLIRTING, INTENSE ATENTION

-PLANNING AND EXPLOITATION OF INTOXICATION —“ONE MORE... SHOULD BE ENOUGH”
=LEAD HER UPSTAIRS = ISOLATING HER FROM A SOCIAL SETTING



CASE STUDY: SEXUAL ASSAULT '
AND ALCOHOL

~ What do you do? What do you say?

Direct -

# Hey dude, don't even think about it, you could get in serious trouble.
# 5he’s too drunk, leave her alone.

Distract/Divert -

~ We need to go now, come ride with me.

~ Somuething is going on outside, come see.

= Call his cell and get him away from the female.
Delepate -

# Have another person call the woman’s cell phone.

# Enlist a frend o take the woman home or to stay near her.
L
b ]

WHAT DO YOU DO? WHAT DO YOU 5AY?
NOTE TO AUDIENCE: ALWAYS BE SMART AND AVOID PUTTING YOURSELF AND OTHERS IN
DANGEROUS SITUATIONS. USE TECHNIQUES TO DIFFUSE ANY THREATS OF VIOLENCE.

WITHIN THE UNIT/COMMAND
REPORT ALL SITUATIONS TO THE UVA AND CHATN OF COMMAND

*REPORT INSTANCES WHERE MARINES HAVE INTERVENED IN A SITUATION TO THE CHAIN OF
COMMAND FOR RECOGNITION

LEADERSHIP SHALL BE VOCAL AND OPEN WITH INTERVENTION STRATEGIES AND SETTING
EXAMPLES.

WHO IS RESPONSIBLE FOR MAKING THE CHOICE TO INTERVENE?Y

BYSTANDERS —ANYONE WHO [SN'T EITHER A PERPETRATOR OR A VICTIM IN A GIVEN
SITUATION BUT IS IN A POSITION TO INTERVENE BEFORE, DURING. OR AFTER THE ACT. OR A
MEMBER OF A PEER CULTURE THAT CONTAINS ABUSERS OR VICTIMS. OR AN AUTHORITY
FIGURE IN A POSITION TO ENACT PREVENTION STRATEGIES. IN THAT SENSE VIRTUALLY
EVERYONE IS A BYSTANDER.
HE CR ALOUESLIU




COMMAND CLIMATE:
SEXUAL ASSAULT

~ What should members of a command ar unit do to address this nype
af hehavior?

~ Be aware of comments and behaviors from others that would indicate
they were intent on having sexual intercourse even if the pariner was
unwilling.

~ Notice if someone 1s getting ready to have sexual imtercourse with o
partner who is incapacitoated.

# Don’t pressure or encourage friends to drink or have sex as often or
with as many people as possible.

# Don’t joke about sexual assault; comments and jokes that are meant to
“ease the tension™ or are “just kidding around™ can trivialize the
severity of the behavior.




COMMAND CLIMATE:
SEXUAL ASSUALT

» What should members af a command ar unit do to address this type
af hehavior?

» Know vour level of comfort with conversations and talk about sexual
behavior, 1f you find groups or individuals who talk about sexual
relationships that are not in sync with how you feel, or the type of
relationship you want, don’t be afraid o state your position,

erime. { They may say. “That was messed up, but it was fun.™) Let
them know that what they did was not right and was against the law,
# Perpetrators often use aleohol o lower their inlibitions so that they
have an excuse for their behavior.
7 Perpetrators often exploit the vietim’s intoxication and‘or encourage
excessive drinking to manipulate the vietim’s behavior

# Many perpetrators minimize what they have done and deny that it is a

[+




# The Story. One of your friends is a Cpl in the unit. He's a hard
charger that takes pride in himsell and being a Manne. He's usually
the first to show up and the last to leave and is almost always upbeat
Lately however. he’s been quiet and sullen. Several times he’s been
late for formation. Although you haven’t seen him lately. You tried
o call him but he hasn't returned any of your calls. Things have
been very busy at work so you haven't had time 1o seck him out.
You hear from a mutual friend that he’s having some problems
making his car payments and someone else mentioned that his long
time girl friend has dropped him like a hot potato.

~ Some fucts about your friend. He's an avid hunter and warget
shooter, You both returned from deployment about 4 months ago.

MENTAL STATE:
FEELING DOWN

WHAT SORT OF SIGNALS ARE WE SEEING?

DEPRESSION?
PERSONAL RELATIONSHIPS

1. WHAT MIGHT HAPPEN IF WE DO NOTHING?

POINT ANYMO
WITHOUT ME.y THEN
HIMSELF.

2. WIHAT ACTIONS CAN WE TAKE TOTIELP?

SEEK HIM OUT FOR SOME FACE TO FACE TALK.
OFFER HIM A SOUNIDING BOARLD FOR VOICING HIS PROBLEMS.
CONTACT HIS SNCO AND VOICE YOUR CONCERNS ABOUT HIS MENTAL STATE.
HANG WTTH HIM TO BETTER JUDGE HIS MENTAL STATE
GET HIM IN TOUCH WITH DSTRESS, MILITARY ONE SOURCE, THE CHAPLAIN, HIS MEDICAL
PROVIDER OR RELATED AGENCIES THAT CAN ASSIST WITH BOTH MENTAL AND FINANCIAL
ISSUES.
ENSURE A SUPPORTIVE ENVIRONMENT.
SPEAK OPENLY ABOUT BEHAVORIAL HEALTH SERVICES AND ENCOURAGE HIM TO SEEK
HELP (ALLOW THE GROUPTO EXPRESS STIGMA (e.g. AUDIENCE MEMBERS OFFER REASONS NOT TO
INTERVENE SUCH AS: “YOLU DON"T TELL THE CHAIN OF COMMAND THAT HE'S HAVING PROBLEMS
BECAUSE THEY 'LL NON-REC HIM"), THEN THE SPEAKER EXPLAINS THAT A LIFE IS MORE IMPORTANT

THAN A CAREER. FRIENDSHIP. ETC.

L]

PUBRLICLY STATE THAT GETTING HELP IS A SIGN OF STRENGTH.
WATCH FOR SIGNS OF SELF-MEDICATING (ALCOHOL OR SUBSTANCE ABUSE) ANID EXPRESS

CONCERN DIRECTLY TOTHE MARINE.

1. STAY ENGAGED!, DON'T JUST PASS HIM ALONG AND DROPIT. REMEMBER SEMPER FIDELIS
MEANS ALWAYS FAITHFUL - WE WOULD NEVER LEAVE A MARINE BEHIND ON THE BATTLEFIELD,

AND WE WON'T DO IT AT HOME EITHER.

= CHANGE IN FOCUS? - LACK OF MOTIVATION? - DISINTEREST IN

MAYBE NOTHING - MAYBE FURTHEE DETERIOEATION OF A GOOD MARINE

MAYBE SUICIDE (WHAT WOULD YOU DG IF YOU HEARD THE CPL 8AY: “WHAT'S THE
2" or L CAN"T HANDLE THIS ANYMORE,” or “SHE'D BE BETTER OFF
THE CPL SHOULD BE ASKED IF HE IS THINEING OF KILLING




SAFETY SCENARIO I: .
DAY AT THE BEACH

= The story. 1i's o beaviafol wockend aod aboul @ dozen or so of your grmip
deciubes ihai the beach i jus oo myviting not 1o go.  Everyone ngrees 1o mesi 8
The Point gt aboud 1000 You solumteer io brmg @ goll, someone che i
bringing a fontlall pnd s Frisbees, Anoiber busch are gomg o bring then
Py et Sked s df s d1p||1:|1= up Bie bu= it pread :l;l._lf all arguai] le'_-'mw whotas
up righi om mme. The gnll i wp, the cowdens ure peed apd reody, AH!

#  Hy mud allemomn, cveryone s hiadd liosls to eal and, in several cascs, lols to
drink. There's still plenty of gas For the Jet Bkis, the JellyTish area’t too bad
anil the wavies are about 3 feet of bess so the surf s greal fun. What are some
respensible cholces ihat may not lave been made and what choices do we face
m the near fubure’™

#  Bome facis aboei The Poini. There's somctimes a kilker curment, The waves
con grow Gise b the shallows, there can be some rocks and brokon bogiles.
The walk dovwn from the road m about 250 yands,  The boeat ramp e aboaii a
quarier of & mile away. The closesy life guand stnnd i about 100 vards up ihe
beach.

{NOTE TO FACILITATOR: LEADERS SHOULD CHOOSE AT LEAST 2 OF THE 5 SAFETY
SCENARIOS TO DISCUSS)

CHOICES THAT NEEDED TO BE MADE EARLY ON SHOULLD HAVE BEEN SOME OF THE
FOLLOWING:

1)
2)
3]
4)
5)
1)

7
%)

)

FOOD SAFETY ISSUES ~ WAS THEIR SUFFICENT ICE TO KEEP THINGS COLLY?
GRILL HAZARDS - DID WE CHOOSE GAS OR CHARCOAL? WHICH MIGHT BE BETTER?
IF WE USE CHARCOAL DO WE NEED LIGHTER FLUID AND WHAT ABOUT THAT HAZARD?
ENVIRONMENTAL ISSUES - DOES THIS BEACH HAVE ALIFE GUARD?
JELLY FISH?
WHAT OTHER ISSUES ARE THERE WITH THE WATER?

a) RIPCURRENT

b) WAVE HEIGHT

¢) MARINE LIFE (STING RAYS)

dy BOTTOM CONFIGURATION?

¢) OTHER CHOICES?
WHAT ABOUT THE SUN? DID WE REMEMBER TO SET UP SOME SHADE OR BRING LOTS OF
SUN SCREEN?
SPORTS CONCERNS? AFTER A BUNCH OF BEERS OR WINE COOLERS, JUST HOW INVOLVED
DO WE NEED TO BE WITH FULL CONTACT FRISBEL?
WHAT ABOUT THE WATER? JUST HOW GOOD DOES EVERYONE SWIM? WHAT ABOUT THE
ALCOHOL FACTOR?

10y WHAT ABOUT JET S5KIS?T EXPERIENCE? TRAINING? ASSISTANCE IF THERE IS A PROBLEM?
11y WHAT ABOUT THE RETURN TRIP HOME? WHAT CHOICES DO WE NEED TO ADDRESS HERE?



@ SAFETY SCENARIO 2: .
FISHING TRIP
w The Story, You owns 20 ool (slong boat. Yo have Gamly yoir fatber,
matleer, @nal 2 younger brotheos age 13 and 13) that has planned 1o come ond

visal; the focus of e inip o G G Snapper dietdng the very shor season
Your lnemly can only siay for 3 daya

# You plan bo leave your house i 0300 and dnve 2 and by bours b he bant
lowngh, After you leunch, you have o 45 mibes run 1w the fshing growsds, The
weather forecas for ibe critime 3 days is; Waves 24 feeq, 30% chance of mi
iind thussberaomis, temperatures will be mid 807 10 mid 9076 with high
bismidny. You will be sinving ot the lodge in the Marina near the baal Lsunch.
Wou plan to fish each day amd leave the boat lunch the las day &t dusk jo
drrve hawme o your family con make thewr flight the next momang ai (4R
What ebiaces shoabd have Been mndedseal 1o be made?

= Rome facts about the boat. [ i in 8 good stane of repair. The boat however
s just bag enough to fish on the waders in your area. The boail does very well
whecis the wanves are 2 fieel o less, 3 1o 4 fool waves ane muanagesble, but can be
very uneomivriable, waves geeater than 4 feel are not sxfe i opermie the boat,

)

{NOTE TO FACILITATOR: LEADERS SHOULD CHOOSE AT LEAST 2 OF THE 5 SAFETY
SCENARIOS TO DISCUSS)

CHOICES THAT NEED TO BE MADE.

| DO YOU GO FISHING?
2. 1F 30, WHAT GOOD CHOICES DO YOU MAEKE TO MINIMIZE RISKS?
8. GO FISHING, LEAVE A FLOAT PLAN EACH DAY.
b. ALLOW EXTRA TIME TO GET TO THE FISHING GROUNDS DUE TO THE WAVES.
¢. DO A GEAR CHECK PRIOR TO DEFARTURE, ENSURE YOU HAVE ALL THE
REQUIRED SATETY DEVICES ON BOARID.
d. ENSURE LIFE JACKETS ARE AVAILABLE (APPROPRIATE AND FUNCTIONALY)
FOR EACH PERSON AND THEY ARE WORN WHENEVER THE BOAT IS UNDERWAY
¢. ENSURE EVERYONE HYDEATES AND EATS WELL (LIMIT ALCOHOL CONSUMPTION).
f. LEAVE EARLIER THE LAST DAY,



{NOTE TO FACILITATOR: LEADERS SHOULD CHOOSE AT LEAST 2 OF THE 5 SAFETY

SAFETY SCENARIO 3:
@ GO FOR A RIDE .

r The Story. A young Manioe just bock from an deployment las decuded bo

purchase a Moteroyele. He poes o the loeal motoreyele dealer and buys n
st bike. He succesafully compleies o basic dder’s course the follosimi
weckeml The nexl weckend he decides bo lakie 8 cnise lrom las boane 1o a
|,!-¢I.'|l|h1nr||..i“‘lt|.‘|1ir1u|¢|} Ewven Tirs iy AL Fersd B Fecls tesibalive aband s
skills und simys i the nghi lane, Afler awhale, be stars v Geel betier 5o he
pleks up spoed amd smeves oel ot the comer lanes, Ax le gives oa linle moae
thmotile, suddenly, traffic comes i a cvanwl due i an aecidend aheml. With no
rimse b react, he brakes snd swerves ta ivodd the sapping vehicles in o af
him, LUnable to avodd i, he sloms mis the imeior eriler sioppeil in the adjacem
barse windd i killed

Homie Faets about the Rider and the Ride, He has never ridden o nistorciele
before. The size of the sport bike is 1300ce, He purchased all the presenibed
PPE ais] wus using it His imipogt spesd wos sbout 35 giph,

k1

SCENARIOS TO DISCUSS)

CHOICES THAT SHOULD HAVE BEEN MADE:

3]

-

3}

4)
5)

&)
7

8)

WAS IT A RESPONSIBLE CHOICE TO PURCHASE A 1500CC MOTORCYCLE AS HIS FIRST RIDE?
WOULDIT HAVE BEEN BETTER TO TAKE A COURSE BEFORE MAKING THE PURCHASE?
SHOULD THE MOTORCYCLE INSTRUCTOR HAVE DISCUSSED THE S1ZE OF HIS BIKE WITH
HIM SO HE COULD MAKE A BETTER DECISION?
WAS HIS PERSONAL PROTECTIVE EQUIPMENT ADEQUATE FOR THE RIDE? (YES, BUT).

WAS IT A RESPONSIBLE CHOICE TO DECIDE TO RIDE 2 HOURS IN ONE DIRECTION ON
ALMOST HIS FIRST TIME TAKING A TRIP?

WHAT MIGHT HAVE BEEN A BETTER CHOICE?

WHAT ABOUT RIDING ALONE? SHOULD THERE HAVE BEEN SOMEONE WITH MURE
EXPERIENCE ALONG?

WHAT OTHER ISSUES?




SAFETY SCENARIO 4: .
THE MISSION

= The Story, Cpl Shiwiine has been tasked with pecking v four Y15 From the
bowal mimpori ai 0900, He will be drving them io the (ienemi’s bulbding for o
conference, Cpl Shiwibme las te pick sip o siv-passenger van from ibe base
muoior poal by 0730 He bas o compleie ihe pre-operismns check proog io
departing the motor pool, o ensune the velicle is operational, It i imperstive thal
Cpl Shwwiinag i on ihe roud no Laber than 0745 due w0 mwming rush bour o,

F  Upl Smuck is 4 despaicher af fhe base motor pool and alio a clese mend of Cpl
Showtime, He knows the inportanee of the niission his riend was tasked wikh
and =inee his frend is rasning late he calls his eell phone bat doesn’t get an
angwer. 17 he notifkes the chain of commaml Cpl Showtine will be in trouble aml
this may affect his promotion io Scrpcant ihe followmg month, Cpl Showiime
finally armives at 745, Cpl Smsck asks his friend if he is ok When be responsds
Cpl Smuck ¢learly smells alcobol on his bresih. Cpl Showtime nlso sinted thai
by b @ Jomgg gt ol overslept, He still has v complete the pré-operations
check on the vdhacle. Cpl Showihime should alresdy be 10 moule o ibe mrpor at
this timie,

= Fur yoursell in the place af Cpl Smuck

T

{NOTE TO FACILITATOR: LEADERS SHOULD CHOOSE AT LEAST 2 OF THE 5 SAFETY
SCENARIOS TO DISCUSS)

13 WHAT CHOILCES ARE YOU PRESENTED WITH?

2) DOYOU CALL SOMEONE?

3) DOYOU REFUSE TO LET YOUR FRIEND DRIVE?

4) SINCE HE IS NOW ALMOST READY TO GO, 1S 1T OK?

5) SINCE HE'S BEEN DELAYED, WHAT ABOUT GETTING TO THE AIRPORT ON TIMI?
&) WILL CPL SHOWTIME SPEED?

7} WHAT ELSE CAN WE DO?

8) WHAT ABOUT IN THE FUTURE, SHOULD A BACKUP DRIVER BE ASSIGNEL?

9y WHAT ABOUT A MANDATORY CALL TO THE SNCO WHEN A DRIVER 1S DELAYED?



SAFETY SCENARIO 5: .
ATV ADVENTURE

= The Stwry, Yimi and sne fricids go o e bcal deines o camp for ihe
weekeml The plan is fo beave niglt after work on Friday. I fakes aboil 45
pimuees b gel ol 1o ke camp siee (everyone plans 1o drink while serting up)
pind the 61 up takes about 2 bours, The weatler i gong 1w be sunny and bt
the emiire wegkend, The plan 18 to maxinuze the fun all weekend and stay uniil
approsmately 2IHEE the last night, and then bead back

#  Adter vou 3o up cammp amd et all the big kids sovs o, oneg of vour friends
decules o take a quad owt for a nde, 11°s aboag 1950

F Kome facis abowl your friend. You all know that be has never driven an
ATV before, He has lad o couple of beers aml thes is bis (s e ou wilh
FORIE T

{NOTE TO FACILITATOR: LEADERS SHOULD CHOOSE AT LEAST 2 OF THE 5 SAFETY
SCENARIOS TO DISCUSS)

=1

WHAT ABOUT THE WEEKENL?
WHAT ARE SOME CONCERNS?
I. WEATHER ISSUES?
2. TEMPERATURE?
. DOYOU LET YOUR FRIEND RIDE THE ATV THAT EVENING?
4. WHAT OTHER OPTIONS MIGHT THERE BE?
a. LET HIM RIDE ONE OF THE SMALLER ATVS WITH AN EXPERIENCED RIDER,
AND TELL HIM THAT THEY WILL NOT BE GOING VERY FAST
b. ALLOW FOR EXTRA TIME THAT IS GOING TO BE NEEDED TO TEACH THE
INEXPERIENCED RIDER
¢. ENSURE THAT EVERYONE HAS ALL THE PPE FOR RIDING THE ATVS,
5. ENSURE THAT EVERYONE HYDRATES AND EATS WELL,
6. YOU WILL WANT TO LIMIT ALCOHOL CONSUMPTION,

b3

b



CULTURE OF
@ RESPONSIBLE CHOICES '

~CHANGE YOUR MINDSET

—~-RETHINK HOW YOU CONDUCT YOUR LIFE 3O THAT YOUR DECISIONS LEAD TO SAFE AND
HEALTHY OUTCOMES

—~MAKE THE RIGHT CHOICLE ~ THE RESPONSIBLE CHOICE
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