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FRAUD, WASTE AND ABUSE

REPORT VIOLATIONS THROUGH THE HOTLINE!

What issues should you report to the hotline?

The Inspector General's office investigates matters
involving:

‘Abuse of title or position
-Bribes/kickbacks/acceptance of gratuities
-Conflicts of interest

:Ethics violations

-False official statements

Fraud

‘Improper receipt or giving of gifts

-Improper referral for mental health evaluations
-Mismanagement/Organization oversight (significant
cases)

-Misuse of official time, government property, position
and public office

-Purchase card abuse

-Reprisal (military whistleblower protection)
-Safety/Public health (substantial/specific)
-Systemic problems

-Time and attendance (significant violations)
‘Travel card abuse

-Travel fraud (TDY and TAD)

‘Waste (gross)
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INSPECTOR
GENERAL

1-800-295-2712
OR E-MAIL
MFRHOTLINES@
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OR FAX, 1-504-678-
6635




The U.S. Marine Corps Reserve continues to be an integral
element of the Total Force Marine Corps. We share the culture of
deployment and expeditionary mindset that.has'dominated Marine
Corps culture, ethos and thinking sin¢é bur beginning more than
two centuries ago. My Marines stand eternally ready to answer our
Nation’s call to arms and as our charter réquires, “be most ready when
the Nation is least ready.”

AN OPERATIONAL RESERVE

Since September 11, 2001, 100 percent 0ﬁMari’i1ee(§0_rps Reserve
units at the battalion‘and squadron level have erther been.activated
in their entirety or activated task-organized detachments.. The vast
majority of these units and detaehiments deployed to the'U.S: Central
Command’s area of 1esponsxb1[11y which ingludes Iraq and Afg]nmstan
Thousands of other Marine Reservists deployed in support of
combatant commanders’ Theater Security Cooperation initiatives
throughout the world. This operational tempo has built a momentum
among our war fighters and a depth of experience throughout the ranks
that i1s unprecedented in generations of Marine Corps Reservists. In
fact, today’s Marine Corps Reserve is more highly trained, capable and
battle-tested than at any“time since the Korean War.

OurForce Generation Modelish the important planning
mechanisms for an operatlonaLReserve The Model continues to
provide long-term and essential predictability of*future activations
and deployments for our Reservists: I provides my Marines, their
famil-ies,_:and-just-as importantly. their émployers, the capability to plan
their lives five or more yearsdout. The Foree Generation Model alsa
‘assists Service and joint foreeplanners in maintaining a consistent and
predietable flow of fully capable Marine Corps Reserve units.

The Force Generation Madel is arelatively simple managenient
tool based on one-year activations, to four-plus years in a non-
activated status, which makes ‘€ontinued pregrammed!utilization off
the Marine Corps Reserve sustdinable at 1:3 deployment-to-dwell
over the long term: Projecting predietable.activation dates, mission
assignments and geographical destination vearsiin advance enables|
me to direct the orientation of trai 0on cOTe mission requirements

- early in the dwell period, then tran the training focus to specific
mission tasks as soon 4s the unitis 12=18months from activation:

Marine Forces Reserve supported all if.the geographical_ e
combatant commanders during 2010. Our Forge.unitsand niaj
subordinate commands — the'dth Marine Division,” diiMacine.
Aireraft Wing, and 4th Marine Logisties Group — were called upons™
to support Operation Enduring Fregdom in Afghanistan and ar€in
the final stages of preparing more Marines to' deploy there this year.
Marine Forces Reserve also deployed Marines to aplethora of theater
specific exercises and cooperative security efforts in cou

as Morocco, Mozambique, Roman:a, Georgta, the B}ack Sea leglOH

'onal focus w111 certamly contmue in 2011.
the thlrd year in a row, Marme Forces Reserve w111 s_ponsor

The scenario of‘t :
environment and the c8
future deployment'sghedul
Javelin Thrust will provide all elemen
Force with the opportumity to complete some
to expeditiously forward=defitoy competently in any operationa'l

a

i
o = W .
0] u il ":""”

/&%

Lt. Gen: John F. Kelly
Qommandor, Marine Forces Resenve

environment. Additiona mdwmuals servmg on the exercise’s
Marine Air-Ground TaskiE0tce staffs will regeive training that will
enable them to competenrly perform as, individual augments ona.
Marine Air-Ground Tas.“l‘_.:iF, orcetstaff or jointistaff overseas.

PERSONNEL

We continue to enjoy strong Vo1unteensm which greatly
‘enhanced our ability to maintain outauthorized end strength of 39,600

__i_'o; the Selected Marine Corps Resérve. Our'Selected Marine Corps
‘Reserve end strength was 99.05 percent of authorized end strength
‘during Fiscal Year 2010. In addition to enjoying strong volunteerism.

the bonus and incentive programs for Reserve affiliation remain
essential tools to continue achieving the mandated three percent of
authorized end strength. Our authorized end strength of 39.600 is
appropuate for providing us with the Marines we require to support

" the Total Force while achieving the Commandant’s goal of a 1:5

deployment-to-dwell for Selected Marine Corps Reserve units.
Manning to authorized end strength requires an institutional
approach. That is, the Marine Corps is unique in that all recruiting

v efforts fall under the direction of the commanding general, Marine

cruiting Command. This approach provides tremendous
ﬂextb ity and unity of ¢ mmand in annually achlevmg Total Force
Tec mg,.ob_]ectw

- Like the Active Component Marine Corps,

-7 Marine Corps Reserve units rely primarily upon a first-term enlisted

Manne Corps Recrumng Command achleved 100 pErcetlt of

at attend to the
orps Reserve with
: eserve commissioning

ted Commissioning Program, which
ctive duty enlisted Marines in addition
enhsted Marines; Meritorious Commissioning

Progfam —Reserve, which is open te*ifidividuals of the Active and
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the training allowance, which is the amount

Reserve Componeﬂtﬁﬁho’haﬂie earned an Associate’s Degree or
‘equivaléntin sepester hours: and Officer Candidate Course — Reserye.
The priority.16 man units with these officers is tied to the Force '
Generation Model.

{00l we continue to employ to enhance recruiting and retention
of Marine Corps Reservists is the Selected Marine Corps Reserve
Affiliation Involuntary Activation Deferment Policy. This policy allows
* a Marine who has recently completed a deployment with'an active duty
unit an option for a two-year deferment from‘involuntary activation

“if he or she joins a Selected Marine Corps Reserve unif-when they

transition from active duty. The intent of the two-year inveluntary
deferment is to allow transitioning Marines the opportunity to bring
their well developed leadership skills and combat experienceto the
Selected Marine Corps Reserve, while at the same time giving them a

“break and an opportunity to start the process of re-connecting with their

family and community as well as building their new ci_\{-i_l_—i'jénwga“r?ér;

EQUIPMENT

Marine Forces Reserve has twosptimary equipping pr‘lOI‘ltLE‘;—
equipping individuals who are preparing to deploy and sufficiently
equipping units to conduct home station training. I directed my staff
to dedicate our efforts to ensure that every member of Marine Forces
Reserve deploys fully equipped with the most current authorized
Individual Combat Equipment and Personal Protective Equipment.
Additionally, we continue to equip individuals and units during their
dwell periods with the best available equipment, which is tailored
specifically to their next mission in ac.c.mdance itlie Force
Generation Model. y

“Marine Forces Reserve units are eqiil

'\i;o&_ia} level identified as
quipment required by
cach unit to effectively.conduct.home statmn traihing.. My goal is te
cnsure the Reserve training allowance contains the same equipment
Active Component Matine Corps. but in quantities

¢ Corps Reserve requirements: It is imperative

that our units train with the same equipment they will utilize while
deployed. I'm happy to report, as a whole, we are adequately equipped
to effectively conduct home station training.

Several resources and programs combine to fornithe basis to the
Marine Corps Reserve approach to mainténance. Routinepreventive
and corrective maintenance are performed locall 'By,-,both ‘gperator and
organic maintenance personnel. We have & de i&his"fi*adijionai
:éii)p oach to ground equipment'maintenanc rts with adgmented
contracted services and depot-level capabiliti rovided bythe

across the United States. Additionally, the Marine Corps Log1_ tlcss :

~ Command’s Enterprise Lifecycle Maintenance Program provides

for the rebuilding and modifying of an array of principal end items.
ally, we continue to reap significant benefits from.the Marine Corps
osion Prevention and Control Program. Dollar for dolar, this |
has proven highly effective in the abatement and preventnoxi
sion throughout the Force. Collectively, all of these initiative
all the dedxcatecl efforts of Marmes across the Force W

of the Mannc—: Air-Ground Tabh Forcc During Fiscal Year 2 1‘0 we
increased our investment in Light Armoted Vehicle purchases by
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ordering nine additional 25mm canon variants and five command and
cantrol variants. We also purchased an Air Traffic Control simulation ™
package.wliich will greatly improve the training capability for otr Air
Traffic Control Marines.

TRAINING

One of the most exciting areas where we continue to transform
the depth and scope of our training remains the cutting-edge arena of
Training Simulationi:Marine Forees Reserve continues to field several
immersive complex digital #ideo-based training systems, complete
with the sights, sounds and ehaes of today’s battlefield environments.
These systems are partieularly important. considering the limited
training time and facilities available to our commanders. Last year,
we completed the ﬁeldmg and upgrading of the Indoor Simulated
Marksmanship Tramor—XP These simulators make it possible for the
Marines to ¢ emp[oy ‘@ variety ofiinfantry weapons — pistol through
heavy, achinegun<-in rifle squad seénarios.

Agiother simulator, the Virtual Combat Conyoy Trainer-
Rcconﬁgmable VehlclcSystem providess«invalu e’pre deployment
trammg for the drivers of all. makes and'models of tactical vehicles.
This trainér provides various conditions of terrain, road, weather,
visibility and vehicle condition as well as various combat scenarios,
whieh includes,routine movement, ambush and [ED, among others.
The Virtual Combat Convoy Trainer-Reconfigurable Vehicle/System is
a mobile, trailer=configured platf‘orm that utilizes a HMMWV mock-
up, small arms, crew-served weapt 360 degree visual display with
after-action review/instant replay ‘¢ ility. We axe now preparing to
accept the fourth generation of this. s’ystem and ha’ve doubied student.
throughput: - o —

Another training simulations ’ceohnulo sthat has been fielded is the
DéployableVirtual Trammg Enyironme! ich =p_r6\'ides-small-unit
echelons with‘the opportunity'to continuously reviéw and rehearse
command and control procedures and battleﬁeld liconcepts in a virtual
enyirofiment. The Deployable Virtual Trammg Bhvironment provides
individuall fire team, squad and platoon-level fraining associated with
patfollifig, ambushes and convoy operations. Additional features of
the Deployable Virtual Training Environment include supporting arms
upgratlgs for virtual combined arms indirect fire and forward air control
training, combat engineer training, small-unit tacties training, tactical
foreign language training and event-driven, ethics-based, decision-
makmg trammg

[’mal]y, The HMM WV Egress Assistance Trainer and the Mine-
Resistant Armor Protected Egress Trainer are mechanical simulation
trainers that familiarize Marines with the techniques and procedures

- toegress.a HMMWV or an MRAP vehicle that has overturned. Both
“Trainers are trammg tools that provide Marines with the opportunity
EEeTer peﬁ ence vehlcle roll-over condxtlon-s to enable them to rehearse

reqmreme fgr all Marines to complete vehicle roll- over tramlng pnor
to deploymg to designated combat zones. ) :

CONCL"“_SION




UNDERSTANDING RESERVE DUTY

Most people think being a Reservist means serving one
weekend a month and two weeks a year. In many instances,
that’s the right idea, but there are a variety of other ways to be a
Marine without being part of the active-duty Corps.

To name just a few options, a Reserve Marine can serve
part time with an active-duty unit, serve full time in a unit while
remaining close to home, or serve on a special task for 179 days
or less. Service, of course, must satisfy Corps needs, and the
possibility of mobilization to active duty always exists. Still, there
is much more flexibility in reserve duty than most people realize.

Generally, Reserve duty entails drills and annual training
— a drill being a general period of service. Each year, a typical
Reserve Marine performs about 24 drill days, plus two weeks
of annual training. However, as an examination of the various
reserve programs shows, Marines can perform the requisite
number of drills and the two-week annual training in many ways.

Sgt. John Lawson I
Headquarters Marine Corps

What's more, there are some arrangements that don’t involve the
usual drills and annual training.

Active Reserve (AR)

The Active Reserve program, which may sound like an
oxymoron, allows a Reserve Marine to serve on a full-time basis
in billets such as recruiter, administrator, or even drill instructor.
This is a good option for Marines coming off active duty who
want to stay closer to home, but still want to be part of the Corps.

For example, as a member of the Active Reserve, Staff Sgt.
Douglas Levesque is a transitional recruiter at Marine Corps
Base Quantico, Va. He has been an active-duty Marine, and
he has experienced life outside the Marine Corps as a civilian.
Now he works as a full-time Marine Reservist, drawing on his
background to counsel Marines who are contemplating a life
beyond active duty.

THE CONTINENTAL MARINE - ALMANAC 201 1

Individual Mobilization Augmentees (IMA)

Another option is the Individual Mobilization Augmentees
program. In this program, a Reservist who can fill a particular need
with an active-duty unit performs Reserve duty with that unit. The
ability of the Reservist to fill the need is the deciding factor, and it
doesn’'t matter whether that ability is the result of military training,
civilian education, work experience, or something else.

Dale McNeil, a civilian who oversees roughly 250 IMA
Reservists at Marine Corps Base Quantico and Marine Corps
Combat Development Command in Virginia, said that flexibility is
usually a hallmark of an IMA tour of duty.

While everything hinges on what works for the sponsoring
unit, McNeil said IMA Reservists commonly perform their drills
and annual training on schedules that create minimal friction with
civilian-world obligations.

For example, there are IMA Marines who do all of their drills
and their two-week annual training consecutively, McNeil said.

As long as the sponsoring unit is getting what it needs and the
Reserve Marine is meeting annual drill and training requirements, it
doesn’t matter whether the work is done on particular days, weeks,
or months.

Selected Marine Corps Reserve (SMCR)

The Selected Marine Corps Reserve offers the most traditional
form of Reserve duty.

A typical unit in the Selected Marine Corps Reserve has
a designated drill weekend each month. Also, the unit typically
performs its two weeks of annual training as a group, very little is
done on an individual basis.

McNeil said a Selected Marine Corps Reserve unit offers a
good way for a Reservist to experience that "band of brothers”
camaraderie without being on active duty. Also, Selected Marine
Corps Reserve units offer the most opportunities to train in
traditional Marine Corps specialties (i.e. infantry, artillery, tanks,
etc.)

Active Duty Operational Support

Sometimes the Corps needs Reserve Marines to perform
active-duty tours of less than six months. Reservists seeking orders
for one of these tours can contact a Reserve Support Unit and
request information on Active Duty Operational Support. The work
can support a variety of activities, ranging from military operations
to administration to training.

In addition to providing information on Active Duty Operational
Support, a Reserve Support Unit has a staff that can answer almost
any conceivable question about reserve opportunities. A Reserve
Support Unit can be found at most major Marine installations.

Individual Ready Reserve

The Individual Ready Reserve is a pool of Reservists who can
be called to active duty in a time of crisis.

Marines in the Individual Ready Reserve typically report one
day a year to demonstrate that they meet all requirements for
physical appearance and uniforms. Most of these Marines have
some time remaining on their contracts, but have fulfilled their
obligations as active-duty Marines or as members of Reserve
entities such as the Selected Marine Corps Reserve.

Associate Duty

Some Marines leaving active duty are so focused on adjusting
to civilian life that they aren't prepared to set aside time for Reserve
obligations, even though Reserve duty might be something they
would like once they settled into civilian life.

Associate Duty offers a way to keep an iron in the fire. A
Marine on Associate Duty drills with a Reserve unit without formally
joining the unit or getting paid. Associate Duty offers a means
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of preserving status and readiness without incurring obligations.
Should the Marine choose to become more formally involved in the
Reserve, Associate Duty allows for an easy transition.

Knowing Your Options

There are several ways to find out what opportunities are
available in the Reserve.

Civilians can enlist in the Marine Corps, go to boot camp,
receive all necessary additional training and move over to the
Reserves in less than a year. Anyone interested can contact a
Marine recruiter.

Civilians also can seek an officer commission in the Marine
Corps Reserve, though about two years on active duty are
necessary before making the switch to Reserve duty. An Officer
Selection recruiter can provide details.

Marines leaving active duty typically have many options in the
Reserves.

A transitional recruiter can answer questions and help find the
right fit.

Staff Sgt. Levesque, a transitional recruiter, says any Marine
who is mentally, morally, and physically qualified can find a place in
the Reserve.

“There’s always something,” he said. “We always find
something for Marines.” If necessary, Levesque said, the Marine
Corps can even train a Marine in a new occupational specialty if
doing so is necessary to find a Reserve billet.

If a Marine gets out of the Corps but then wants to get back in
as a Reservist, a prior-service recruiter can help.

The Rewards

No one joins the Marine Corps to get rich, and the same holds
true for the Reserve.

Depending on pay grade, the money is about “a car payment”
a month, as Charmale Gallagher said. Gallagher retired as a
gunnery sergeant in March 2006 after serving three years of active
duty and 20 years in the Reserve. She currently works as a civilian
administrator at Quantico.

Reservists can also make themselves eligible for college
money through the G.1. Bill and for retirement benefits that kick in
at age 60.

Ask Reservists why they carve time from civilian life for the
sake of the Marine Corps, and the answer is typically like the one
from Chief Warrant Officer 4 Helen Holman: “The camaraderie in
the Marine Corps — the sense of family — is incredible.”

Holman joined the Corps in 1967 as an active-duty Marine
and became a Reservist in 1974. She is currently on active duty as
an administrative chief at Quantico, but her home is Sacramento,
Calif,

Master Sgt. Ted Bogosh, who became an active-duty Marine
in 1974, joined the Reserve in 1978. He said it hasn't been easy to
juggle his landscaping business with Reserve duty.

Regardless, he said, it has been worth all the time and
trouble. From May 2004 through January 2006, Bogosh deployed,
spending most of his time in Irag and some in Afghanistan.

His job was repairing the robots that search for or dispose
of improvised explosive devices. Given all the dangers posed by
|IEDs, any opportunity to take a Marine out of the equation and
substitute a robot is a welcome opportunity. “We save a lot of
people having those robots there,” Bogosh noted.

Helping the Corps is the reward that makes being a Reserve
Marine worthwhile, Bogosh said. “As for somebody wanting
to make a difference, | can't think of a better way to make a
difference.”

This article was previously published in the April-June 2006
MARINES Magazine. All information is still current.




Prior Service
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1-800-234-3940
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UNCLE SAM WANTS YOU TO

OFFICER AFFILIATION BONUS

Get $10,000 to affiliate with a Selected
Marine Corps Reserve unit

Open to certain military occupational
specialties and units

Avalailable to captains and below
Requires a three-year commitment
Guidance available in MARADMIN 624/10

ENLISTED AFFILIATION BONUS

»

»

»

»

Get $10,000 or $15,000 to affiliate with a
SMCR unit

Awvailable to certain military occupational
specialties and units

Requires a three-year commitment
Guidance available in MARADMIN 626/10

SELECTED RESERVES RE-
ENLISTMENT BONUS

»

Re-enlist in the Reserve and get a
$10,000 or $15,000 bonus

Open to certain military occupational
specialties and units

Requires a three-year commitment
Guidance available in MARADMIN 625/10

PRIOR SERVICE RETRAIN
PROGRAM

Avalailabe to lance corporals through
sergeants

Retrain to a military occupational
specialties available at your local station
Requires a three-year commitment

OFFICER CANDIDATE SCHOOL -
RESERVE

Civilians may apply for a commissioning in
the Reserve

Available to college seniors or graduates
Pays up to $30,000 of federal college loans

RESERVE ENLISTED
COMMISSIONING PROGRAM

»

»

Allows enlisted Marines in the SMCR to
apply for Officer Candidate School and
subsequent appointment to an unrestricted
commissioned officer grade in the Marine
Corps Reserve

Must posses a four-year baccalaureate
degree

Guidance available in MCO 1040R.10K

MERITORIOUS COMMISSIONING
PROGRAM - RESERVE

»

Allows commanding officers to nominate
qualified enlisted Marines, active and
Reserve component, with an associates
degree or requisite number of semester
hours, to apply for a commission in the
SMCR

Guidance available in MCO 1040.43A
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RESERVE BENEFITS

HEALTH CARE

Reserve Marines health care benefits change when they are
orderd to active duty for more than 30 days. Selected Reserve
members can buy Tricare coverage while drilling, if they meet
the requirements for the Tricare Reserve Select program.
Their families are also eligible for benefits in most cases. Visit
at www.tricare.mil.

DENTAL

Selected Reserve members and their families are eligible for
Tricare Dental Program. Contact 1-800-866-8499 or visit www.
tricaredentalprogram.com.

EDUCATION

All Service members have access to several education
benefits such as tuition assistance, the Gl Bill and other
programs. To see what benefits you might be eligible for,
contact the MarForRes education office at 504-678-4396.

BASIC ALLOWANCE FOR HOUSING

BAH is military housing or a tax-free cash allowance provided
to servicemembers. The amount recieved varies by rank,
location and number of dependents. Reservists are eligible for
BAH based on length of active-duty service in one location,
the type of duty and whether the member lives in military
housing. Calculate your local BAH rate at
www.defensetravel.dod.mil/site/bah.cfm

BASIC ALLOWANCE FOR SUBSISTENCE

BAS is a tax-free allowance provided for meals. Reservists
qualify for BAS during periods of active duty. Their payments
prorated for the actual number of days served.

FAMILY SEPARATION ALLOWANCE

Reservists deployed for more than 30 days qualify for
Family Separation Allowance at the rate of $250 per month.
Payments are tax-free and prorated for any partial months
deployed.

COST OF LIVING ALLOWANCE

COLA is paid to personnel assigned to high-cost locations.
Reservists ordered to active duty may qualify for COLA,
depending on where they live. For a list of eligible locations
and allowance rates visit
www.defensetravel.dod.mil/site/conus.cfm

PER DIEM

Per diem is a daily tax-free cash allowance provided for meal,
incidental and lodging expenses while service members

are on temporary duty away from their home stations or on
government business.
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SPECIAL PAY

Special pays are provided for performing special duties such
as diving duty, flight duty, foreign language proficiency, sea
duty and hazardous duty. Pay is prorated for Reservists based
on the number of days served on active duty.

INCOME REPLACEMENT
Involuntarily mobilized Reserve members who experience a
monthly income differential of more than $50 recieve this pay.

TRAVEL

The government pays for official travel. Unused seats aboard
a military aircraft are made available to service members on a
space-available basis. Find out more about Space-A travel at
www.amc.af.mil/famctravel/index.asp

SERVICEMEMBERS’ GROUP LIFE INSURANCE
Reservists assigned to units in which they are scheduled to
perform at least 12 periods of inactive duty that is creditable
for retirement purposes are covered 365 days a year. For
more information, call 1-800-419-1473 or visit www.insurance.
va.gov.

DEATH BENEFITS

Survivors of service members who die on active duty may
qualify to recieve a $100,000 death gratuity, regardless

of whether the death occurred while performing duty. The
Pentagon also reimburses families for the money spent to
transport dead service members to their final destination. The
Death benefits generally are tax free.

THE FOLLOWIING BENEFITS CAN BE FOUND ON
MILITARY INSTALLATIONS

COMMISSARIES

Comissaries are military supermarkets, with products sold tax
free and at reduced prices. Reservists and their families have
unlimited shopping privileges in commissaries.

EXCHANGES

Exchanges are military department stores that sell brand-
name goods as well as their own label products. Items are
sold tax free.

RECREATION CENTERS

Military bases offer indoor sports and classes. Lodging may
also be reserved on a space-available basis at official travel
lodging facilities.




TRICARE Reserve Select

Tricare Reserve Select is a premium-based
health plan available for purchase by Selected
Reservists, excluding Individual Ready
Reserve and Voluntary Training Units, who
are not eligible for or enrolled in Federal
Employee Health Benefit plans. The current
plan, which became effective Jan. 1, 2010,
replaces a complex tier system with varying
premiums. The premiums are $49.62 a month
for individual coverage and $190.65 a month
for family coverage.

Under TRS, members receive comprehensive coverage with
access to TRICARE-authorized providers and military treatment
facilities on a space-available basis. Members pay fewer out-of-
pocket costs when choosing a provider in the TRICARE network.
TRS offers extremely low annual deductibles and cost-share
along with a catastrophic cap of $1,000 deductible maximum

for each family. A variety of inpatient, outpatient and clinical
preventative services are covered as well as emergency services.

TRS also offers family survivor coverage for up to six months after
the death of a service member. The TRICARE network consists of
three regional domestic contractors and one overseas contractor:
Health Net Federal Services, LLC (North Region); TriWWest
Healthcare Alliance Corp (West Region); and Humana Military
Healthcare Services, Inc. (South Region and Overseas).

Many Selected Reserve members do have other healthcare
options offered by private-sector employers. The coverage
offered under TRS is similar to TRICARE Standard or Exira.
Costs to consider are family coverage versus single coverage,
co-payments, prescription drug programs, catastrophic caps
and which health care plans are accepted by the member's (and
family’s) preferred doctors and hospitals.
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Purchasing TRS is a three-step process that is done through the
Guard and Reserve Web portal.

Step One: Service member logs onto https://www.dmdc.osd.
mil/appj/trs/index.jsp and completes the TRS request form DD
Form 2896-1.

Step Two: Print and sign the form.

Step Three: Submit the completed form along with premium
payment to the regional contractor.

The mailing information for the appropriate regional contractor
will auto populate once your form is complete and you request
it to print. Coverage begins on the first day of the first or second
month, which ever the member chooses, after the postmark
date of the DD Form 2896-1. Members should contact the
regional contractor for information or assistance on purchasing
TRS coverage, premium billing questions, obtaining healthcare
services, claims or coverage benefits. The information about
coverage under these plans can be found at www.tricare.mil

\f

w
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TRICARE policies and benefits are governed by public law and

change are made as public law is amended. Contact your regional

contractor or local TRICARE Service Center for current updates.
For more information on TRICARE or the Health Insurance

Portability and Accountability Act Notice of Privacy Practices, go to

www.tricare.mil
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Trcare Soutdn

Regional Contractor:

Humana Military Healthcare Services, Inc.
(Humana Military)

877-298-3408 or 800-444-5445

www.humana-military.com

Alabama, Arkansas, Florida, Georgia, Louisiana, Mississippi,
Oklahoma, South Carolina, Tennessee (excluding the Ft.

Campbell area) and Texas (excluding the El Paso area)

Regional Contractor:

Humnana Military Healthcare Services, Inc.
(Humana Military)

877-298-3408 or 888-777-8343
www.humana-military.com

www.tricare.mil/overseas

The TRICARE overseas areas include TRICARE Europe,
TRICARE Latin America and Canada (TLAC), and TRICARE
Pacific. The TRICARE South Region contractor, Humana Military,
handles enroliment, hilling and customer support services for

these overseas areas.

WWW.MARINES.MIL/UNITS/MARFORRES

Reserve Affairs:

http://ra.defense.gov

Guard/Reserve Portal Address:
hitp://lwww.dmdc.osd.mil/appj/trs/index.jsp
TRICARE:

www.tricare.mil

TRICARE Mail Order Pharmacy:
877-363-1303

TRICARE Retail Network Pharmacy:
877-363-1303
http://www.express-scripts.com/TRICARE

Tricare West

REGIONAL CONTRACTOR:
TriWest Healthcare Alliance Corp.
(TriWest)

888-TRIWEST (888-874-9378)

www.triwest.com

Alaska, Arizona, California, Colorado, Hawaii, Idaho, lowa
(excluding Rock Island Arsenal area), Kansas, Minnesota,
Missouri (excluding the St. Louis area), Montana, Nebraska,
Nevada, New Mexico, North Dakota, Oregon, South Dakota,
Texas (the southwestern corner, including El Paso), Utah,

Washington, and Wyoming

Tricare North

Regional Contractor

Health Net Federal Services, LLC
(Health Net)

877-TRICARE (874-2273)

www.healthnetfederalservices.com

Connecticut, Delaware, the District of Columbia, Illinois, Indiana,
Kentucky, Maine, Maryland, Massachusetts, Michigan, New
Hampshire, New Jersey, New York, North Carolina, Ohio,
Pennsylvania, Rhode Island, Vermont, Virginia, West Virginia,
Wisconsin and portions of lowa (Rock Island Arsenal area),

Missouri (St. Louis area) and Tennessee (Ft. Campbell area).
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THE YELLOW RIBBON PROGRAM IS
YOU AND YOUR FAMILY THROUGH L

What is the DoD Yellow Ribbon Program?

The Yellow Ribbon Program is a DoD-wide effort to help National Guard and Reserv
resources before, during and after deployments, especially during the reintegration ph
home. It provides National Guard and Reserve members and their families with in
opportunities throughout the deployment cycle.Commanders and leaders play a ¢
their families attend Yellow Ribbon Events where they can access information o
legal benefits. The DoD works in conjunction with Federal partners, including the
Veterans Affairs, to provide up-to-date and relevant information to the members of

Is Yellow Ribbon specifically intended for National Guard and Reserve members

Yes, the Yellow Ribbon Program is dedicated to addressing the unigue needs of N
cycle. The National Guard and Reserve differ from the Active Duty component in t
returning. Many service members are geographically separated from other member
the Reserve and their families face unique challenges, Congress mandated the Yellow
challenges. o

Can family members attend Yellow Ribbon events?

Family members are strongly encouraged to attend Yellow Ribbon Events. In fact

for families. Yellow Ribbon events provide valuable information for family members
process. Family members can also benefit from the variety of resources and services
attend certain events where child care and/or child and youth programs are provided.
Event Planning Tool to see if child care is available prior to attending.

For more information, contact your chain of command, Yellow Ribbon Prograr

VEHICLES

Storage, if necessary, or someone assigned to take
care of it for you

Current insurance, tags, registration/title, base
inspection stickers, routine maintenance

Name of a trusted mechanic left with family

FINANCIAL PREPARATION

'l Written monthly spending plan for the deployment
including any pay changes and additional deployment-
related expenses

L] Pay set up the way you want

Ul If married, separate checking accounts and/or split pay

] Arrangements to pay bills including payments to
creditors

[ 1 Allotments set up

[l Phone bills (long-distance, cell phone plan)

[} Taxes due while deployed? Plan for payment or plan to
file an extension

[ | Credit card limits. (establish clear guidelines for credit
card use)

[l Emergency funds

[l Savings plan

L] Thrift Savings Plan (TSP)

EMERGENCY PLANS

| Location of important papers

[l Ensure spouse knows how to access the TRICARE
system for medical care, particularly outside the local
area

L] Ensure family knows how to initiate a Red Cross
message in case of an emergency

] Family care plans in place and on file with family

readiness office

12 THE CONT
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'MARINE FORCES RESERVE UNIT LOCATIONS

i

ALABAMA INDIANA NEW JERSEY

Bessemere Indianapolis Fort Dix

Huntsville Peru Picatinny

Mobile South Bend Red Bank

Montgomery Terre Haute Trenton

ALASKA IOWA NEW MEXICO

Anchorage Des Moines Albuquerque

ARKANSAS KANSAS NEW YORK

Little Rock quel_ca Amityville

ARIZONA Wichita SL&:ETEM

Phoenix KENTUCKY Glenville

Tucson Fort Knox Gardan Cit

Yuma Lexington Newburgh Y

CALIFORNIA LOUISIANA Rochester

Alameda Baton Rouge Syracuse

Bakersfield Belle Chasse

Camp Pendleton Bossier City EESR’LIZHEAROUNA

Concord Lafayette Charﬁ:uej

Dublin New Orleans Groanshomn

Edwards Air Force Base MAINE Raleigh

Lathrop

Long Beach {opeag NORTH DAKOTA

Los Alomitos MARYLAND Wahpeton

Pasadena Andrews Air Force Base OHIO

Pico Rivera Anacostia Akron

Port Hueneme Baltimore Brookii

Sacramento Fort Detrich Cinciniati

g:ﬂ gi’:r'g MASSACHUSETTS  cColumbus

Sarila sge Chickopee Dayton

Seal Beach Fort Devens S?r:fburg

Twentynine Palms MICHIGAN OQKEAHOMA
Battle Creek

ACLE!;ORADO Grand Rapids Broken Arrow
Lansing Oklahema City

CONNECTICUT Mount Clemens OREGON

Ne\fv Haven Saginaw Evaana

Pllpytls MINNESOTA Portland

DELAWARE Minneapolis PENNSYLVANIA
Twin Cities Aiktowi

Tampa

Vet Pl Biich MISSISSIPPI Ec!ensburg
Jackson Erie

GEORGIA Gulfport Folsom

Albany Harrisburg

Augusta ML%?U RI Johnstown

Forest Park Kanes Cit North Verseille

Marietta Sprin ﬁeidy Philadelphia

Savannah pring Reading

Smyrna MONTANA Willow Grove
Billings Wyoming

HAWAII

Kaneohe Bay NEBRASKA PUERTO R'CO
Omaha Fort Buchanan

IDAHO

Boise NEVADA RHODE ISLAND

ILLINOIS Las Vegas Providence

Chicago Sl SOUTH CAROLINA

Fort Sheridan NEW HAMPSHIRE Charleston

Great Lakes Londonderry Eastover

Highwood Greenville

Joliet

Peoria

Rock Island

Waukegan

GOLD = Command Element Units
RED = Division Units

BLUE = MAW Units

GREEN = MLG Units

PURPLE = More than one type of unit at that location

16

TENNESSEE

Chattanooga
Johnson City
Knoxville
Memphis
Smyrna

TEXAS
Amarillo
Austin

Corpus Christi
Dyess Air Force Base
El Paso

Fort Worth #
Galveston
Grand Prairie
Harlingen
Houston
Lubbock

San Antonio
Texarkana
Waco

UTAH

Riverton
Salt Lake City

MT

WY

ND

CO

VIRGINIA
Roancke
Lynchburg
Norfolk

Little Creek
Damneck
Richmond
Newport News
Quantico

WASHINGTON
Fort Lewis

Spokane

Yakima

WASHINGTON, D.C.
WEST VIRGINIA

Moundsville
Charleston

WISCONSIN
Green Bay
Madison
Milwaukee

WYOMING

Cheyenne

THE CONTINENTAL MARINE - ALMANAC 201 1

% o

ME

WWW.MARINES.MIL/UNITS/MARFORRES

e
'.‘A’ :—j NH
: —NY. SR MA
L= " I RI
2 I ¢ Y& CT
. ‘NP
1« | on )\
R e A\ DE
. vA . A/ MP
KYé P
— s NC
e \. SC Hawaii
° AL : Q a
et - %
: FL - ————
Puerto Rico
Alaska
N




| Enlisted

~ ACTIVE-DUTY PAY CHART

Years Less Over2 | Over | Over | Over | Over | Over |Over |[Over Over | Over | Over
than 2 3 4 6 8 10 12 14 16 18 20
E-9 4635 | 4740 | 4872 [5029 |5185 |5436
E-8 3794 | 3962 |4066 |4191 4325 | 4568 | 4692
E-7 2638 2879 2089 | 3135 | 3249 | 3444 |3554 |3751 3914 4025 4143 4189
E-6 2281 2510 | 2621 (2728 |[2840 |3094 |3193 |3382 |3441 3484 | 3533 | 3533
E-5 2091 2230 | 2338 2448 (2620 |2800 |2947 |2965 |[2965 2965 | 2965 | 2965
E-4 1915 | 2014 |2123 |2231 (2327 |2327 (2327 |232% |2327 |2327 |2327 |232%

I E-3 1730 1839 1950 | 1950 | 1950 [ 1950 [ 1950 1950 1950 1950 1950 1950
E-2 1645 1645 | 1645 | 1645 | 1645 |[1645 | 1645 | 1645 | 1645 1645 1645 | 1645
E-1 1467 1467 1467 | 1467 | 1467 | 1467 | 1467 | 1467 | 1467 1467 1467 | 1467

Officers
Years Under |Over2 | Over [Over [Over |Over [Over |Over |Over Over | Over | Over
2 3 4 6 8 10 12 14 16 18 20
0-10 15401
0-9 13470
0-8 9531 9843 10050 | 10108 | 10366 | 10798 | 10898 [ 11308 | 11426 | 11779 | 12291 | 12762
0-7 7919 | 8287 | 8457 |8592 | 8838 |9079 |9360 |9639 |9919 10798 | 11541 [ 11541
0-6 5870 | 6448 | 6872 | 6872 | 6898 |7193 |7233 |7233 | 7643 8370 | 8797 |9223
0-5 4893 5512 | 5893 | 35966 |6204 |6346 |6659 |6889 |7185 |7639 |7856 |[8070
0-4 4222 | 4887 | 5213 | 5286 | 5588 |[5913 |6316 |6632 | 6850 |6976 | 7049 |7049
I 0-3 3712 | 4208 [ 4542 | 4952 | 5189 | 5449 |5617 |5895 |6038 |6038 |[6039 | 6039
0-2 3207 | 3653 | 4207 |4349 | 4438 |4438 | 4438 | 4438 |4438 | 4438 | 4438 |4438
0-1 2783 | 2898 [3503 |3503 |3503 |3503 |3503 |3503 |3503 3503 | 3503 |3503
Officers with prior enlisted experience
Years Under [Over2 | Over [Over |[Over [Over [Over |[Over |Over [Over |Over |[QOver
2 %) 4 6 8 10 12 14 16 18 20
0-3E 4951 | 5189 | 5449 |5618 |[5895 |6128 6263 | 6445 | 6445
0-2E 4349 | 4438 | 4580 | 4819 |[5003 |5140 |5140 |5140 |[5140
O-1E 3501 | 3740 |3878 |[4020 |4159 |4349 4349 4349 4349
Warrant Officers
Years Under | Over2 | Over | Over |Over |Over [Over |[Over |Over Over | Over | Over
2 3 4 6 8 10 12 14 16 18 20
W-5 6821
W-4 3836 | 4125 |[4245 [4361 [4562 |[4761 [4961 |5264 |5530 5782 | 5988 | 6189
W-3 3502 | 3648 | 3799 | 3847 |4005 (4313 |4635 |4786 [4961 5142 | 5466 | 5684
W-2 3081 3257 | 3411 |[3522 (3619 |4059 |4214 |4366 |[4552 |4698 |4830 |[4988
W-1 2719 | 2943 | 3093 | 3189 |3445 (3746 |[3881 |4070 [4257 |4403 |4538 |4701
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Projected 2011 Pay Chart with 1.4 percent increase
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EMPLOYER SUPPORT

OF THE

GUARD AND RESERVE

AND

USERRA

The Uniformed Services Employment and
Reemployment Rights Act (USERRA) of 1994
is the Federal law that establishes rights and
responsibilities for members of the National
Guard and Reserve and their civilian employ-
ers. USERRA affects employment, reemploy-
ment, employment benefits and retention in
employment when employees serve or have
served in the uniformed services.

Employer Support of the Guard and Reserve

and USERRA: ESGR informs and educates service mem-
bers and their civilian employers regarding their rights and re-
sponsibilities governed by USERRA. ESGR does not have statu-
tory authority to enforce, but serves as a neutral, free resource to
employers and service members. ESGR’s trained ombudsmen
provide mediation of issues relating to compliance with USERRA.

Statutory Authority: Congress provided the statutory
authority for investigating alleged violations of USERRA to the
U.S. Department of Labor. If the DOL finds an employer has likely
violated USERRA and is unable to secure voluntary compliance,
the DOL may refer the case to the U.S. Department of Justice for
legal action against the employer.

Employers: The law applies to all public and private employ-
ers in the United States regardless of size. Providing the service
member meets all criteria, USERRA requires employers to pro-
vide the following:
Allow employees to participate in military service
-Reinstatement of health insurance
-Prompt reinstatement into job following military service
-Training or retraining of job skills
-Accumulation of seniority, including pension benefits
-Protection against discrimination

WWW.MARINES.MIL/UNITS/MARFORRES

Service Members: In general, if the employee is absent
from a position of civilian employment by reason of service in the
uniformed services, he or she is eligible for reemployment under
USERRA by meeting the following criteria:

The employer had advance notice of the employee’s service;
The employee returns to work in accordance with

USERRA guidelines;

The employee has not been separated from service with a dis-
qualifying discharge or under other than honorable conditions.

Reemployment Timetable: To be eligible for protection
under USERRA, the service member must report back to work or
apply for reemployment within the following guidelines:

1-30 days of service.............. Report next scheduled work day. *
31-180 days of service.......... Apply within 14 days following
completion of service.

181+ days of service............. Apply within 90 days following
completion of service.

*After 8 hours rest plus normal travel time from the military training
site to the place of civilian employment.

Ombudsman Services: The ESGR Ombudsman Ser-
vices Program provides information, counseling and mediation of
issues relating to compliance with USERRA. ESGR ombudsmen
are neutral parties in resolving disputes between civilian employ-
ers and their employees serving in the Guard and Reserve. They
work to resolve issues in compliance with USERRA, and when
successful, both parties are satisfied. If unable to facilitate a reso-
lution, parties are notified of the option to seek assistance through
the DOL/Veteran’s Employment and Training Service for formal
investigation and the option to seek private legal counsel.

USERRA Questions: ESGR's national customer service
center is operational from 8 a.m. to 8 p.m. eastern standard time,
Monday through Friday by calling 800-336-4590, option 1. Access
an ESGR USERRA Assistance Request Form located at www.
esgr.org or send questions via e-mail to USERRA@osd.mil.
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Combat Operational Stress Control focuses on leadership-based prevention and intervention
strategies and tools to enhance force preservation, mission readiness, and the long-term health
and well-being of Marines and their families. Promoting resilience and ensuring that individuals
get the help they need through training products such as briefs and workshops, interactive Internet

resources, videos, lessons learned and implementation of other best practices.

Major COSC activities include:

Marine Operational Stress Training is a series of online
briefs that inform leaders, Marines and families of important
COSC issues during pre-peployment, deployment and post-
deployment. These can be viewed at www.usmc-mccs.org/cosc
and www.manpower.usmc.mil/cosc.

Comear OperaTIONAL

‘ Operational Stress Control and Readiness: Stress

STRESS

impacts all people in some way, and when the impact reduces
readiness, addressing it early allows Marines to get back to full
readiness quicker. OSCAR trains teams of leaders, Marines,
medical and religious ministry personnel at the unit level to
recognize and assist Marines impacted by combat and operational
stress problems as early as possible. OSCAR also embeds
mental health assets into infantry divisions and regiments
throughout the deployment cycle.

ConTroL

Behavioral Health Surveillance System: The
Deployment Health Assessment and the Post-Deployment Health
Reassessment, which is taken several months after returning from
deployment, promote early identification of deployment stress
problems affecting personal and unit readiness.

'''''''

Reserve Component Personnel: Selected Marine Corps
Reserve Marines and Individual Ready Reserve Marines returning
from deployment are contacted by a licensed clinician from the
Psychological Health Outreach Program team once a month

for three months. The goal is to identify combat operational
stress problems early, to ensure that deactivated Marines are
successfully reintegrated with their families and communities and
made aware of resources available to assist them. IRR Marines
are contacted periodically for an additional nine months by Marine
Corps Mobilization Command.

Combat Operational Stress
Continuum for Marines

Distress or |+ More severe |
impairment or |
4 i Mild, persistent
transient distress or
Anxious or ipalE et
irritable Leaves
lasting
evidence i
(personality |
change) i

Behavior

Leader Responsibility
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REACTING | INJURED {
Yellow Orange)

Chaplain & Medical
Responsibility

Marine Corps Behavioral Health Information
Network: BIHN is a Web-based clearinghouse for the latest
printed and electronic information for Marines and families
concerning behavioral health. These free educational materials
will assist units and installation support services in their efforts
to educate the military community about building resiliency,
recognizing stress reactions and determining the need for
help. The materials include brochures, wallet cards, posters,
workbooks, Quick Series and DVDs delivered to your location.
Visit http://bhin.usme-mces.org

«  One resource of the BIHN is the Leaders Guide for
Managing Marines in Distress, a tool to help
leaders and Marines control as many unnecessary
stressors as possible. It covers 16 high-risk, low-
frequency issues that leaders face, including combat
stress, financial problems, mental health problems,
substance abuse, and others with what to look for, what
to do and not to do and how to follow up.

USMC Mental Health Summits: The summits bring together
subject matter experts and Marine Corps leaders to identify

best practices and determine the way ahead for COSC and

other behavioral health programs affecting Marines and family
members.

Outreach to other Services and activities: COSC
regularly presents and receives program information from other
services and organizations regarding potential best practices.

Military One Source: Services are available 24/7 365 days

a year and are free. Information on deployment topics, and
referral for confidential counseling is available. Continental U.S.:
1-800-342-9647, Outside Continental U.S.: *1-800-342-96447 for
(Access codes can be found online), Collect: 484-530-5908

HQMC COSC
www.manpower.usmec.mil/cosc
WWW. USImMC-mccSs.org/cosc
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MARINE FORCES RESERVE

Marine Forces Reserve is the headquarters command for approximately 100,000 Reserve Marines and 186 Reserve Training
Centers located throughout the United States and U.S. territories.

The U.S. Marine Corps Reserve continues to be an integral element of the Total Force Marine Corps. It shares the legacy of
deployment and an expeditionary mindset that has dominated Marine Corps culture, ethos and thinking since its inception more
than two centuries ago.

The Marine Reserve team possesses capabilities across the full spectrum of military operations; from humanitarian assistance
and disaster relief support to the most potent combat forces in the world. Since overseas contingency operations began nearly
a decade ago, the Marine Corps Reserve has remained continuously engaged in combat operations in Irag and Afghanistan,
as well as in regional security cooperation and crisis prevention activities in support of the various geographical combatant
commanders. This operational tempo has built a momentum among its war fighters and a depth of experience throughout the
ranks that is unprecedented in generations of Marine Corps Reservists. Today’s Marine Corps Reserve is more highly trained,
capable, and battle-tested than at any time since the Korean War.

Marine Forces Reserve, the largest command in the Corps, has four major subordinate commands: the 4th Marine Division, 4th
Marine Aircraft Wing, 4th Marine Logistics Group and Marine Corps Mobilization Command. The Marine Corps Reserve can
potentially source 6,000 Marines annually at a 1:5 deployment-to-dwell ratio as programmed in the Force Generation Model.
This model enables Reservists to strike the critical balance between family, civilian career and service to the Nation.

The vision for Marine Forces Reserve is to be the Nation’s premier Operational Reserve, seamlessly integrating with the active
forces, enhancing the operational reach and endurance of the Marine Corps... always capable of fighting and winning.

Marine Forces Reserve's motto, “Ready, Relevant, Sustainable,” articulates the necessary actions required to provide a
sustainable force for the long-term defense of our nation.
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4TH MARINE DIVISION

Fourth Marine Division is the largest ground combat element in the Marine Corps and is comprised of approximately 22,000 Marines
across 42 states.

The 4th Marine Division provides a commander with the personnel and equipment to conduct infantry, artillery and mechanized
operations.

Activated on Aug. 16, 1943, elements of this unit were plunged into several famous World War Il campaigns including the Marshall
Islands, Saipan, Tinian and Iwo Jima.

After peace was declared in 1945, 4th Marine Division was the first Marine division selected to return to the United States. It was
deactivated at Marine Corps Base Camp Pendleton, Calif., on Nov. 28, 1945. On Feb. 16, 1966, a headquarters nucleus of the division
was reactivated at Camp Pendleton, and its colors were uncased June 23, 1966.

During Operations Desert Shield and Desert Storm, numerous units were mobilized and deployed to the Persian Gulf region. These units
provided combat personnel and combat support that contributed to the victory of the allied forces.

The 4th Marine Division’s primary mission is to provide trained combat and combat support personnel and units to augment and
reinforce the Corps’ active component in time of war or national emergency; and to have the capability to reconstitute the entire division,
if required. They also maintain the ability to conduct amphibious assaults and security operations.

Three infantry regiments make up the division’s fighting backbone: the 23rd, 24th, and 25th. This team is reinforced by the 14th Marine
Artillery Regiment, 4th Combat Engineer Battalion and 4th Reconnaissance Battalion. The division is further strengthened by the 4th
Tank Battalion (reinforced), 4th Assault Amphibian Battalion and 4th Light Armored Reconnaissance Battalion (Reinforced.)

To remain ready for mobilization, 4th Marine Division participates in approximately 60 annual training exercises in locations around the
globe. Some of these exercises include training in desert, jungle, mountain, urban and cold weather environments.
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4TH MARINE AIRCRAFT WING

The 4th Marine Aircraft Wing is composed of Marine Aircraft Groups: MAGS 41 and 49. The aircraft groups are supported by
Marine Wing Support Group 47 and Marine Air Control Group 48.

At its inception, Marine Reserve Aviation consisted of a few men with obsolete aircraft. World War 1l saw the activation of 1,278
Reservists who fought in the Pacific skies and supported ground operations.

Currently, there are approximately 6,600 Marines assigned to 4th Marine Aircraft Wing.
Their rotary-wing assets include the CH-53E Super Stallion, CH-46E Sea Knight, AH-1W Super Cobra and the UH-1N Huey.

The fixed-wing aircraft are the F/A-18A Hornet, UC-12 King Air, UC-35C Citation, F-5 Tiger I, KC-130 Hercules and the RQ-7B
Shadow unmanned aircraft.

The 4th Marine Aircraft Wing's mission is to organize, train and equip individual Marines and combat-ready groups, squadrons
and air defense control units to augment and reinforce the active component. They continue to strive toward seamless
integration with active units in order to serve as part of the total force.

As well as participating in approximately 25 theater security cooperation exercises and humanitarian service missions annually,
Marines and units of the 4th Marine Aircraft Wing have deployed in support of Operations Iraqgi and Enduring Freedom, making
this unit an integral part of the Operational Reserve and Marine Corps Total Force.

The strength of 4th Marine Aircraft Wing lies in the highly trained and motivated Marines who work behind the scenes
performing all the necessary duties that keep the aircraft safely operating. From the mechanics, ordnance specialists, air traffic
controllers and fire and rescue personnel, safety is everyone’s responsibility and one these Marines take very seriously.

It is this mindset that allows the 4th Marine Aircraft Wing to maintain its high operational tempo and outstanding safety record.
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4TH MARINE LOGISTICS GROUP

The 4th Marine Logistics Group organizes trains and equips combat service support units and detachments capable of providing
augmentation and reinforcement to the Active component logistics combat element in support of Marine Air Ground Task Force
Operations, contingency operations and other requirements as directed inside and outside the United States.

4th MLG's functional capabilities lie in six main areas: maintenance, supply, transportation, medical services, dental care and
engineering support. This enables 4th MLG to task organize while providing distributed combat service support capabilities in
multiple theaters simultaneously.

The 4th Force Service Support Regiment headquarters was activated Feb. 6, 1966, at the Armed Forces Reserve Center in
Midland, Texas. In January 1968, the headquarters relocated to the Marine Reserve Training Center in Orlando, Fla., then to
the Navy and Marine Corps Reserve Center in Atlanta, Ga., in 1971.

In May 1976, the unit was redesignated as the 4th Force Service Support Group, Fleet Marine Force. The headquarters
remained in Atlanta for 10 years, and then moved to Marietta, Ga., in 1987. The Flag of the 4th MLG has been located in New
Orleans since February 1992.

The group consists of Headquarters and Service Battalion, 4th Maintenance Battalion, 4th Supply Battalion, 6th Engineer
Support Battalion, 4th Landing Support Battalion, 6th Motor Transport Battalion, 6th Communications Battalion, 4th Medical
Support Battalion, 4th Dental Battalion and two forward commands located on the East and West coasts.

The diversified command is comprised of more than 10,000 Marines and Sailors in more than 60 locations across the United
States, with more than 150 military occupational specialties represented.

These Marines and Sailors hone their skills by participating in a multitude of exercises throughout the United States and around
the globe in addition to providing combat service support capabilities for overseas contingency operations.
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MARINE CORPS MOBILIZATION COMMAND

This year marks the 45th anniversary of the Marine Corps Mobilization Command. It was during the opening stages
of the United States involvement in Vietnam that the precursor of MOBCOM underwent a series of name changes,
though its initial mission to provide total administrative support for Individual Ready Reserve Marines continues.

The primary mission of MOBCOM is to provide “Ready Marines.” MOBCOM defines readiness to mean that it can
contact IRR Marines in order to ensure they are administratively and medically capable of immediate activation for
deployment in support of global operations. This is accomplished through MOBCOM'’s IRR Engagement Strategy by
the method of contacting, administratively screening and offering limited Military Occupational Specialty annual training
opportunities. Prior to 2010, all of this was executed solely by MOBCOM. But due to the 2005 Base Realingment and
Closure directed relocation of the command from Kansas City, Mo., to New Orleans, and the simultaneous Marine
Forces Reserve directed reorganization, the IRR Engagement Strategy is currently executed in conjunction with the
assistance of the MarForRes Installation Personnel Administrative Center.

The IRR is composed primarily of former active component or Reserve Marines who have not completed their eight year
contractual Military Service Obligation, or have completed their MSO and remain in the Ready Reserve voluntarily.

IRR Marines may muster annually for administrative screening purposes or be recalled to active duty. This is a
secondary MOBCOM mission. MOBCOM screens approximately 10,000 IRR Marines annually through two types of
large scale administrative musters (MOBCOM hosted and jointly hosted by MOBCOM and Veterans Affairs hospitals)
and smaller musters conducted by local Peacetime/Wartime Support Teams. IRR obligations and Reserve opportunities
are presented at these musters, specifically information on how IRR Marines can continue to serve actively in the
Marine Corps in a Reserve capacity.

As part of MOBCOM's mission to provide ready Marines, MOBCOM is the operational sponsor for the Readiness
Support Program, which supports MarForRes units and IRR Marines through the P/WSTs located at Reserve centers
throughout the United States. The P/WST Marines are IMA Marines that drill at a determined SMCR unit location but
are not members 6f the unit before activation. During a unit activation, the P/WST takes over the administration of the
site and leadership of all remaining Reserve Marines. During peacetime, the P/WST contacts, screens, and leads the
local IRR population. Five command-screened colonels lead groupings of P/WSTs, divided along MARFORRES unit
and Major Subordinate Command lines. MOBCOM'’s main duty is to provide training and operational direction and
administrative and logistical support to these teams during peacetime.
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MOBCOM prepares IRR Marines and their families for potential mobilization and assists them with mobilization, deployment,
redeployment and transition as legislated in the National Defense Authorization Act for 2008. In keeping with the popularly
termed Yellow Ribbon Reintegration Program, MOBCOM conducts and directs Marines and family members to many services
and opportunities available to them throughout the entire deployment cycle. MOBCOM civilians and service members are
particularly involved in providing these services through musters and Returning Warrior Weekends, which are conducted
in coordination with the Navy Reserve, as well as other events, which are coordinated with the Army Reserve. Additionally,
MOBCOM has a Family Readiness Team. The purpose of the Family Readiness Team is to educate, support, and empower
the IRR Marine and family regardless of activation status, ensuring a ready family and Marine. The IRR FRO cares for over
52,000 Marines and 134,646 family members worldwide. The focus of the IRR FRO program is Reserve oriented but also
leans forward to coordinate and support the Active Duty unit in receipt of our Individual Augments.

Another secondary mission of MOBCOM is as the program manager for Mobilization Training Units. MTU Marines are IRR
Marines who drill as a unit earning unpaid reserve retirement credit. The training/medical readiness standards remain the
same as with IMA/SMCR. MTU Marines may elect SGLI coverage but must pay their own premiums. Similar to IMA and
SMCR Marines, MTU Marines are evaluated on their performance since they are actively participating in the Reserves.

The last secondary mission, prior to 2010, was MOBCOM fulfilling the role as the sole administrative provider for Individual
Mobilization Augmentee Marines. Currently, like the IES, this mission is currently executed jointly by MOBCOM and the
MarForRes IPAC. IMA Marines are paid drilling Reserve Marines that perform duty in support of the active component in
individual billets on an active duty unit's Table of Organization and Equipment. Typically the drill schedule has more flexibility
than a drilling Selected Marine Corps Reserve unit since drills are scheduled on an individual vice unit basis. IMA Marines
are required to maintain annual training/medical readiness just like SMCR unit Marines since both are categories of the
Selected Reserve.

The support MOBCOM provides helps Marine Forces Reserve mobilize rapidly and efficiently, as was proven in Operations
Desert Shield, Desert Storm, Iraqgi Freedom and Enduring Freedom.
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B MARINE FORCES RESERVE
4TH MARINE LOGISTICS GROUP

COLOR KEY

ALABAMA

Support Co. (-), Anti-Terrorism Bn.
Co. E (=), Anti-Terrorism Bn,

HQ, Anti-Terronism Bn.

Phone: 205-426-0355

Biry. K, 2d Bn.. 14th Marines
Phone: 256-213-9683/9784

3d Force Recon. Co.
Phone: 251-402-5211

4th Ground Sensor Plt, H&S Co., ISB
Phone: 251-344-6206 ext. 249/251

Co. L., 3d Bn., 23d Marines
Phone: 334-272-8843

ALASKA

Co. D (-), Anti-Terrorism Bn.
Phone: 907-552-7106

ARKANSAS
Co. I, 3d Bn., 23d Marines
Phone: 501-771-4323/24

ARIZONA
Bulk Fuel Co. C, 6th ESB
Phone: 623-856-2405

Bulk Fuel Co. A (-), 6th ESB

Phone: 520-405-6298

VMFT-401, MAG-41
Phone: 928-269-2708

CALIFORNIA

HQ, 4th Force Recon. Co.
Phone: 510-814-1600

Det. 2, Bulk Fuel Co. A, 6th ESB
Phone: 661-325-2797

4th MLG Forward West
Phone: 760-725-6017/9683

Co. /
Phor

4th Tank Bn.
760-725-0297

3d Civil Affairs Group
Phone: 760-725-9681

Intelligence Production Team 3, Co.
A, ISB
Phone: 858-337-8053

Human Exploitation Platoon, Co. A, ISB
Phone: 858-537-8147

HQSVC Co,, 4th LAR Bn.
Phone: 760-725-4989

Co. A, 4th LAR Bn.
Reserve Supt. Unit
Phone: 760-725-7291

Ter
Phone
Intelligence Production Team 2, Co.
A, ISB

Phone: 925-875-4549/4564

HMM-764, MAG-41
Phone: 661-275-1995

Landing Support Co. B {(Rein). 4th LSB
Phone: 209-969-0946

3d Air-Naval Gunfire Liaison Co.
Phone: 323-980-7315
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B 4TH MARINE AIRCRAFT WING
B 4TH MARINE DIVISION

Co. G, 2d Bn.. 23d Marines

Phone: 562

H&S Co.. 2d Bn., 23d Marines
Phone: 626-398-0295

Btry. N, 5th Bn., 14th Marines
Phone: 562-695-1981

Weapons Co., 2d Bn., 23d Marines
Phone: 805-982-3311

Motor T Maint. Co,. 4th Maint, Bn
Phone: 916-3 24

HQ Co., 23d Marines
Co. E. 2d Bn., 23d Marines
Phone: 650-244-9806

MWSS-473 (-), MWSG-47
Det. A, MWCS-48, (Fwd)
Phone: 858-577-4197

Site Support, 4th Marine Air Wing
Phone: 858-267-6803

Det. 1. Medical Logistics Co., 4th
Supply Bn.
Phone:

H&S Co. (-)
Phone: 8

4th Medical Bn., 4th MLG
37-8130

HQ, Co. A, ISB
Phone: 858-337-8108

All Source Fusion Plt., Co. A, ISB
Phone: 619-524-0176

Counterintel/Human Intel Section, Co.
A.ISB
Phone: 858-537-8148

HQ, 4th Tank Bn.
Phone: 858-537-8123

BTO Co. A (<), 4th LSB
Phone: 408-690-8528

HQ Biry., 5th Bn., 14th Marines
Biry. O, 5th Bn., 14th Marines
Phone: 562-626-6190

Co. D, 4th Tank Bn.
Phone: 760-830-0966

COLORADO
MACS-23 (-), MACG-48
Phone: 303-807-0204

TAOC Det.,, MACS-23
Phone: 303-677-6251

HQ, Co. B, ISB
Phone: 720-847-7683

All Source Fusion Plt., Co. B, ISB
(JRIC)
Phone: 720-847-7682

Imagery Interpretation Plt., Co. B, ISB
Phone: 720-847-6359

Human Support Team 1., Co. B, ISB
Phone: 720-847-7685

Btry. Q, 5th Bn., 14th Marines

Phone: 720-847-7859

CONNECTICUT
Det. 1, Direct Support Motor T Co. B
(-).6th

Phone: 203-395-5272

Co. C, 1st Bn.,
Phone: 860-74

Sth Marines
7-1643

DELAWARE
Bulk Fuel Co. B, 6th ESB
Phone: 302-494-2764 ext. 202

FLORIDA
Human Support Team 2, Co. C, ISB
Phone: 305-628-5173 ext. 177

Det. 4 (TOW/SCT Plts), H&S Co., 4th
Tank Bn.
Phone: 305-628-5173

Co. B (-), 4th AAV Bn.
Phone: 904-714-7421/22

Det., H&S Co. (-), 4th Medical Bn.
Phone: 407-240-3939 ext. 1721

Direet Support Motor T Co. A (-)
(Rein.), 6th

Motor T Bn.

Phone: 407-782-2980

Intelligence Production Team 2, Co.
C,ISB
Phone: 407-816-6512

Marine Air Wing Training Support
Group
Phone: 850-452-8762

2d & 3d Plt., Co. E. (-), Anti-Terror-
ism Bn.
Phone: 850-574-3147

H&S Ca., 4th Assault Amphibian Bn.
Phone: 813-805-7020

4th Air-Naval Gunfire Liaison Co.
Phone: 561-683-4443

GEORGIA

Det. 2, Supply Ca., 4th Supply Bn
Phone: 229-639-8681

Det. 2. Motor T Maint. Co., 4th Maint
Bn

Phone: 706-533
Intelligence Production Team 3, Co.
C,ISB

Phone: 404-469-5064
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HQ, 4th Dental Bn
Phoné: 678-655-4397/4368

H&S Co, (-), H&S Bn,, 4th MLG
Phone: 404-403-9110

24th Dental Co.. 4th Dental Bn
Phane: 678-635-4397

HQ, Det. A, MAG-49
Phone: 678-655-6439

HMLA-773 (-). MAG-49
Phone: 678-655-6278

Det. 1, Ammo Co., 4th Supply Bn
Phone: 706-331-0333

2nd BTO Co. B (-), 4th LSB

Phone: 912-315-4761

Co. B, 4th Recon. Bn.
Phone: 678-655-3863

Det., Personnel Retrieval and Process-
mg Lo
Phone: 404-326-0583

HAWAII

Det, 4th Force Recon. Co.

2nd & 3rd Plt., Co. F, Anti-Terrorism Bn
Phone: 808-257-2420

IDAHO
Co. C, 4th Tank Bn.
Phone: 208-422-6276

ILLINOIS

H&S Co., 2d Bn., 24th Marines
Human Support Team 2, Co. B, ISB
Phone: 773-539-6464

Intelligence Production Team 2, Co.
B, ISB
Phone: 888-892-6225 ext. 5965

HQ, MACG-48
Phone: 847-688-7129 ext 2222

TACC (East), 4th MAW

HQ, MWCS-48 (-), MACG-48
MTACS-48

Det. A, MWCS-48 (Rear), MACG-48
Phone: 847-688-7129

Co. E, 4th Recon, Bn,,
Phone: 815-7 H28

Engineer Co. C, 6th ESB
Phone: 309-222-1673

General Supt. Maint, Co,, 4th Maint. Bn.

Phone: 309-782-6044

., 24th Marines

INDIANA

Det. 2, Electronic Maint. Co.. 4th
Maint. Bn

Det,, Comm. Co., HQ Bn., 4th MarDiv
Phone: 317-923-1584/1992

Det. 1. Comm. Co., H&S Bn., 4th MLG
Phone: 765-688-4404

Engineer Co. B, 6th ESB
Phone: 574-233-8616

Co. K (-}, 3d Bn., 24th Marines
Phone: 812-235-8636

IOWA
Co. E, 2d Bn., 24th Marines
Phone: 515-285-2616

KANSAS

General Supt. Ammo Pli, Ammo Co.,
4th Supply Bn

Phone: 785-862-0923

Det., Eng. Maint. Co., #th Maint. Bn
Phone: 316-682-3252
Electronic Maint. Co. (-), 4th Maint
Bn.,

Phone: 316-682-5426

KENTUCKY
Co. E, 4th Tank Bn,
Phone: 502-624-6224

MP Co. A, H&

LOUISIANA
W

3d Bn., 23d Marines
Phone: 225-356-1327

VMR Det. Belle Chasse
Phone: 504-678-3470

Det. A, HMLA-T73, MAG-49
Phone: 504-678-3113

HQ, Det. C, MAG-49
Phone: 504-678-3113

H&S Co., 3d Bn., 23d Marines
Phone: 504-697-9350

Intelligence Production Team 3, Co.
B, IsSB
Phone: 720-847-3411/4685

Co. B, 1st Bn,, 23d Marines
Phone: 318-747-0795

Co. F (), Anti-Terrorism Bn,
Phone: 337-593-0351

HQ, Marine Forces Reserve
Phone: 504-678-6014

HQ Bn., 4th Marine Division
Phone: 504-678-0736/8223

HQ, 4th Marine Aircraft Wing
Phone: 504-678-1210

HQ. 4th Marine [
Phone: 504-678-497

tics Group
4986

HQ, Intelligence Support Battalion
Phone: 504-678-1757

MarForRes Band New Orleans
Phone: 504-678-2373

Environmental Sves. Div.
Phone: 504-678-6014

MAINE

Co. A (-). Ist Bn., 25th Marines
Phone: 207-721-9037

MARYLAND
VMR Det. Andrews
Phone: 240-857-4281

MAG 49 Det. A
Phone; 240-857-4073

4th Combat Engineer Bn.
Phone: 410-444-6200/01/0933

Engineer Supt. Co., 4th CEB
Phone: 410-444-6200/01

Co. B, 4th LAR Bn.
Phone: 301-619-7136

MASSACHUSETTS

Machine Gun Plt., Support Co, Anti-Ter-
rorism Bn.

Det. B, MWSS-472, MWSG-47
MASS-6 (-), MACG-48

Phone: 413-374-3743

H&S Co.. 1st Bn,, 25th Marines

Det., Co. A, 1st Bn,, 25th Marines
Weapons Co. (-), 1st Bn., 25th Marines
HQ Co., 25th Marines

Phone: 978-796-2848

Det., Ordnance Maint. Co, 4th Maint
Bn.
Phone: 978-796-2982

MICHIGAN

Bridge Co. A, 6th ESB
Engineer Supt. Co. (-). 6th ESB
Phone: 269-964-8882/7434

Co. A, Ist Bn.. 241h Marines
Phone: 616-363-1601
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Co. C, Ist Bn., 24th Marines
Phone: 517-321-2970

HQ, MWSG- 47
Det. B, MWSS-471, MWSG-47
Phone: 586-307-4113

H&S Co., st Bn., 24th Marines
Phone: 386-23

Co. B, st Bn., 24th Marines
Phone: 989-754-1442

MINNESOTA
MWSS-471 (), MWSG-47
Phone: 612-713-4813

Military Police Co.. HQ Bn.
Phone: 612-726-1313/14

MISSISSIPPI

Co. C, Anti-Terrorism Bn.
Phone: 601-352-1330

3rd P, Co. A, 4th AAV Bn.
Phone: 228-871-3101

MISSOURI
H&S Co., 3d Bn., 24th Marines
Phone: 314-263-6204/5

HQ Co., 24th Marine
Phone: 586-239-2533
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Marine Corps Mobilization Command
Phone: 1-800-255-5082/816-843-3001

NBC Defense Plt., 4th MLG
Phone: 816-843-3372

Weapons Co., 3d Bn., 24th Marines
Phone: 417-869-2857 ext. 27

MONTANA

2d & 3d PI., Co, D(-), Anti-Terror-
ism Bn.

Phone: 406-373-8406

NEBRASKA

Eng. Maint. Co. (-}, 4th Maint. Bn
Phone: 402-453-8807

Wpns. Plt., Co. F. 2d Bn., 23d Marines
Phone: 702-632-1505/6

Bulk Fuel Trans. PIt.. General Supt.
Motor T Co., 6th Motor T Bn

Phone: 702-632-1518

3d PlL., Co. B, Anti-Terrorism Bn.
Scout/Sniper Pit., Anti-Terrorism Bn.
Phone: 775-972-4998/99

NEW HAMPSHIRE
Co. B, Ist Bn., 25th Marines
Phone: 603-337-8000

NEW JERSEY
Intelligence Production Team 1, Co.
C,I1SB

Phone: 609-882-5133

14th Dental Co., 4th Dental Bn.
Phone: 609-723-7160

Co. G, 2d Bn.. 25th Marines
Phone: 973-724-4700

H&S Co. (-), 6th Motor T Bn.
Environmental Services Del., MarFor-
Res

Phone: 732-530-4500

Btry, G, 3d Bn,, 14th Marines
Phone: 609-882-5133

NEW MEXICO
Co. D, 4th Recon. Bn.
Phone: 505-298-5508

NEW YORK

Direct Supt. Co. A {Rein), 6th Comm.

Bn.

Gen. Supt. Co., 6th Comm. Bn
Service Co. (-), 6th Comm. Bn
HQ Co. (-). 6th Comm. Bn.
Phone: 252-3100

Co. I, 3d Bn., 25th Marines
Phone: 716- 529

Co. F. 2d Bn., 25th Marines
518-399-1342

H&S Co.. 2d Bn., 25th Marines
Phone: 516-228-5671

Human Support Team 1, Co. C, ISB
Phone: 516-228-5881

Weapons Co. (<), 2d Bn., 25th Marines
Phone: 631-987-9640

HQ, Det. B, MAG-49
MALS-49, MAG-49

VMGR-452, MAG-49
Phone: 845-563-2905

nti-Terrorism Bn.
-247-3330

Co. E. 4th LAR Bn
Phone: 315-454-9577

NORTH CAROLINA

4th MLG Forward East
Phone: 910-451-1496

Co. F, 4th Tank Bn
Phone: 910-376-7283

Reserve Supt. Unit
Phone: 910-451-5240

Det. |, BTO Co. A, 4th LSB
2d LSM Plt., 1st & 2nd BTO, 4th LSB
Phone: 408-286-6501

H&S Co. (=), 4th Maint. Bn.
Phone: 704-598-0013

Det. 1, Electronic Maint. Co., 4th
Maint. Bn

Comm. Co. (-), H&S Bn., 4th MLG
Phone: 336-668-0866

Supply Co. (-}, 4th Supply Bn.
Phone: 919-834-2954

NORTH DAKOTA
Det.. Military Police Co., HQ Bn
Phone: 701-642-8001

OHIO

Weapons Co. (-), 3d Bn,, 25th Marines
Phone: 330-376-9722

H&S Co., 3d Bn.. 25th Marines
Phone: 216-267-9878

Comm. Co. (-}, HQ Bn., 4th MarDiv
Phone: 513-221-2370

Co. L, 3d Bn.. 25th Marines
Phone: 614-492-2990

MP Co. C, H&S Bn., 4th MLG

Phone: 937-257-0281

Weapons Co., 1st Bn., 24th Marines
Phone: 419-666-6992

Landing Supt. Equipment Co. (-), $th
LsSB
Phone: 330-609-1910

OKLAHOMA

Anti-Tank Training Co., HQ Bn.
Phone: 918-258-7576

Btry. F, 2d Bn., 14th Marines
Phone: 405 -7883

OREGON

Eng. Co. A, 6th ESB
Phone: 503-286-3962

H&S Co. {-). 6th ESB
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Phone: 971-363-66606

PENNSYLVANIA

Det. 2, Comm, Co., H&S Bn,, 4th MLG
Det. 3, Motor T Maint. Co,, 4th Maint.
Bn

Phone: 610-266-1234

Ist & 2d Plt., Truck Co., HQ Bn,
Phone: 814-472-6440

Truck Co., HQ Bn
Phone: 814-868-0847

Bridge Co, B, 6th Eng. Supt. Bn,
Phone: 267-767-6492

Co. E, 2d Bn., 25th Marines
Phone: 717-255-8079/80/81
Det. A, MWSS-471, MWSG-47
Phone: 814-539-7206

Det. B, HMLA-773 (-), MAG-49
Phone: 814-539-7206 ext. 2007

MP Co. B, H&S Bn., 4th MLG
Surgical Co. A (-), 4th Medical Bn,,
4th MLG

Phone: 610-266-1234

HQ Btry., 3d Bn.. 14th Marines
Phone: 215-934-6355

14th Marines
3-1607

Biry. 1, 3d Bn
Phone: 610-37

HQ, MAG-49
Phone: 215-443-6704

HMH-772, MAG-49
Phone: 215-443-6718

MWSS-472 (-), MWSG-47
Phone: 215-443-2334

Det. A, MWSS-472, MWSG-47
Phone: 570-288-1947/48/49

PUERTO RICO
3d Lang Shoreman PlL., 4th LSB
Det. 2, BTO Co. B, 4th LSB

Phone: 787-504-2022

RHODE ISLAND

Gen. Supt. Motor T Co. (=) (Rein.), 6th
Motor T Bn

Phone: 401-578-1443

SOUTH CAROLINA

Landing Supt. Co. C (Rein), 4th LSB

Phone: 843-743-2220/2702/2120/2221

Co, I, 4th LAR Bn

Phone: 803-783-0759

Ammunition Co. (-), 4th Supply Bn

Phone: 864-299-3937, ext 226

TENNESSEE

Btry. M, 3d Bn., 14th Marines
Phone: 423-697-7986

Co. L, 3d Bn., 24th Marines
Phone: 423-467-2196

Det.. Surgical Co. A, 4th Medical Bn
Co. D, 4th CEB

Phone: 8§65-522-2414

Co. K. 3d Bn,, 23d Ma
Phone: 901-324-9425/

Co. 1, 3d Bn., 24th Marines
Phone: 615-267-6322

TEXAS

Co. B (-), Anti-Terrorism Bn.
Phone: 806-376-5945/46

Weapons Co., |st Bn., 23d Marines
Phone: 312-458-4019

Co. C (-), Ist Bn., 23d Marines
Phone: 361-961-3271

Det. 1, Motor T Maint. Co., 4th Maint.
Bn.
Phone: 325-696-5850

Btry. D, 2d Bn., 14th Marines
Phone: 915-566-8697

HQ. MAG-41
Phone: 817-782-2715/09

VMGR-234, MAG-41
Phone: 817-782-2937

VMFA-112, MAG-41
Phone: 817-782-2997/5300

MALS-41 (-), MAG-41
Phone: 817-782-7421

Air Traffic Control Det., MACS-24,
MACG-48
Phone: 757-492-6416

Det. B, MWSS-473, MWSG-47
Phone: 817-782-2815

14th Marines
2-3800

HGQ Biry.
Phone: 8

3d P, Co. B, 4th AAV Bn.
Phone: 409-766-3723

HQ Btry., 2d Bn., 14th Marines
Phone: 972-606-6680

Det., Co. €, 1st Bn., 23d Marines
Phone; 956-425-9643/44

H&S Co., 1st Bn., 23d Marines
Phone: 713-796-1260

Co. A, Ist Bn., 23d Marines
Phone: 713-796-1260 ext 280

Direct Supt. Motor T Co, B (<),
Det. |, Direet Supt. Motor T Co. A {-).
Phone: 806-763-2853

HQ Co.. 4th Recon. Bn.
Co. C, 4th Recon. Bn.
Phone: 210-223-1551

Intelligence Production Team 1, Co. B,
ISB (JRIC)
Phone: 210-945-5571

Bulk Fuel Pl (rein) Gen, Supt. Motor
T Cou;
Phone: 903-838-0241

Ordnance Maint. Co.(-}, 4th Maint. Bn

Phone: 254-772-5541

UTAH
Co. C, 4th LAR Bn.
Phone: 801-878-5810

Co. F(-), 2d Bn., 23d Marines
Phone: 801-383-7318

VIRGINIA

Co. C, 4th CEB
Phone: 434-239-1719

H&S Co. (-} 4th Supply Bn.
Phone: 804-275-7803

Medical Logistics Co. (-), 4th Supply
Bn
Phone: 757-247-0482

Det.. Su
Phone: 75

il Co. B, 4th Med Bn
247-6641

Co. A (-), 4th AAV Bn.
T57-318-4500 ext 4205

HMM-774, MAG-49
HQ, Det, D, MAG-49
Phone: 757-444-8691

Co. D, 4th LAR Bn:
Phone: 703-784-2799/98

HQ, Co.C, ISB
Phone: 703-784-2885

All Source Fusion Plt,, Co. C, ISB
Phene: 703-784-2885

Counter Intelligence Platoon, Co. C, ISB

Phone: 703-784-2888

Btry. H. 3d Bn.. 14th Marines
Phone: 804-275-7803

Co. B, 4th CEB
Phone: 540-563-4979

Human Exploitation Platoon, Co. C, ISB

Phone: 757-492-6465

MACS-24 (-}, MACG-48
Phone: 757-492-6465/7990

TAOC Det., MACS-24, MACG-48
Phone: 757-492-6448

WASHINGTON
H&S Co. (-). 4th LSB

Phone: 253-968-

Landing Supt. Co. A, 4th LSB
Phone: 253-967-2477

Det, 1, Bulk Fuel Co, A, 6th ESB
Phone: 253-988-1071

Intelligence Production Team 1, Co. A,

ISB (JRIC)
Phone: 253-968-7159

Brry. P, 5th Bn,, 14th Marines
509-327-4216

Co. B, 4th Tank Bn.
Phone: 509-575-6935

DISTRICT OF
COLUMBIA

Det. 1, Supply Co.. 4th Supply Bn
Phone: 202-433-0207

4th Civil Affairs Group

Phone: 202-433-7336

Rations Co., 4th Supply Bn.
Phone: 202-433-0207

Surgical Co, B (-), 4th Med, Bn
Personnel Retrieval and Processing
Phone: 202-433-3614

WEST VIRGINIA
Co. A, 4th CEB
Phone: 304-776-4806

25th Marines
-2662/2790

Co. K. 3d Bn.,
Phone: 304-84

WISCONSIN
Det. 1. Bulk Fuel Co. B. 6th ESB
Phone: 920-336-3070

Co. G, 2d Bn., 24th Marines
Phone: 608-241-2022

Co. F, 2d Bn., 24th Marines
Phone: 414-481-3860

WYOMING
E/WC Det,, MACS-23, MACG-48
Phone: 307-637-0358

Co.

3l
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