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Employment Initiative Program and H2H Talking Points 
Service Members face unemployment:
· One of the greatest challenges facing our Nation right now is unemployment and underemployment, and these related problems are especially severe for those in the Guard and Reserve or for those leaving active military service. 

· Whether they are Soldiers, Sailors, Airmen, Coast Guardsmen or Marines completing active duty, or members of the Guard and Reserve returning from deployment, many of these great men and women return home to an uncertain future in a tough job market.

· In broad terms, for all Veterans (to include Guardsmen and Reservists), the current unemployment rate is 7.5% nationwide (as of January, 2012). The unemployment rate among Gulf War-era II veterans (those serving since 9-11-2001) is 9.1% (For women, it’s higher at 17.3%) (US Department of Labor Bureau of Labor Statistics, Table A-5).  For the most current data, please use: http://www.bls.gov/news.release/empsit.t05.htm 
· For just Reservists and Guardsmen, the January 2011 Status of Forces Survey of Reserve Component Members shows that service members across six of the seven Reserve Components (Coast Guard Reserves not included) reported a 23% unemployment rate  among junior enlisted troops in the rank of E1 - E4.

Employment Initiative Program:

· EIP it is an outgrowth of outreach programs already taking place, with a focus on employment.

· The Employment Initiative Program (EIP) is resourced by Yellow Ribbon with direct support from ESGR’s 4,800 volunteers and serves as the vehicle for delivering employment services.  
· In December 2011, EIP unveiled Hero 2 Hired (H2H), a comprehensive employment program designed to address the unique needs of Reserve Component members.  These are key components of the overall effort addressing the unemployment and underemployment faced by the men and women in the Guard and Reserve.

· EIP has a high-tech and high-touch approach; the high-tech approach is comprised of the website H2H.Jobs which provides employers with the ability to post available jobs and for service members to post resumes and make a job connection.  The high-touch approach comes through a series of employment related events being conducted with DoD Yellow Ribbon Events and State specific job events. 

· EIP's primary goal is connecting employers with the talented pool of service members and spouses, with the intent of facilitating meaningful employment opportunities. 

· The Department of Defense has placed a strong emphasis on ensuring our service members have a civilian job that provides stability in their civilian life and allows them the time and resources to contribute to our national defense by serving in the Guard and Reserve.

· ESGR and YRRP are supporting and participating in the U.S. Chamber of Commerce Hiring Our Heroes events throughout the year.  The U.S. Chamber of Commerce is the world's largest business federation representing the interests of more than 3 million businesses of all sizes, sectors, and regions, as well as state and local chambers and industry associations.  The current list of event locations can be found at http://www.uschamber.com/veterans/events.  
· ESGR’s Twitter outreach, @ESGR, has proven successful for spreading information on job fairs and Transition Assistance Program (TAP) seminars across the country, and has increased participation from both employers and service members in attendance.
· Employers of the Guard and Reserve are full partners in the national security equation.
About the H2H Program
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· Hero2Hired (H2H) is a comprehensive employment program with a powerful job search site and online community that is 100% free for veterans, Service members, and employers.  

· H2H’s resources include:  

· An H2H.jobs interactive website with job listings, career exploration tools, education and training resources, advice and tips, and networking opportunities

· Military skills translator – converts military experience to civilian career paths

· Job seeker profile builders
· Social networking

· Hiring Our Heroes events 
· Virtual career fairs 
· Mobile phone apps for IOS, Android and Windows Phones available in March
· Mobile job store at hundreds of events across the nation
· An innovative Facebook application 
· H2H provides free, direct access to qualified candidates who already have background checks and security clearances, while reducing recruiting and hiring costs for employers.
· The goal of H2H is to simplify the job search while reducing the number of unemployed Reserve Component Service members.  H2H.jobs also allows military-friendly companies to access the talented men and women in the military, post job openings, search for candidates and invite them to apply, and participate in hiring events – all free of charge. 
· Eventually, H2H will link to and support other DoD, DOL/Vets and VA employment programs to ensure that RC service members attain greater opportunities for employment.
· H2H delivers multiple benefits for DoD:

· By assisting service members in finding civilian jobs/careers, H2H helps maintain the readiness of the operational Guard and Reserve.  
· H2H aids in reducing DoD unemployment (UCX) costs, by helping service members get jobs and getting off of unemployment benefits.  
Hiring a Guardsman or a Reservist:

· It makes good business sense.  These are disciplined and skilled workers who display pride, leadership, responsibility and professionalism in what they do.  They understand the mission of their civilian jobs and make it a priority to get results, all while displaying a strong work ethic.  

· Service members often possess advanced skills, certifications and education and are more valuable employees and service members - an essential element in sustaining the All-Volunteer Force for the future.  

· Members of our Guard and Reserve serve with honor at home and in Afghanistan, Iraq, and other regions around the world, and they are willing to make the ultimate sacrifice for our country.

· The United States benefits from the contributions of those willing to depart the comforts of home to answer the call of duty.  Our service members carry out missions compatible with training, mobilization readiness, humanitarian and contingency operations here in the United States as well as in many countries all over the world.  Support at home helps them focus on the mission.
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