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					 REEMPLOYMENT RIGHTS 

Employer Support of the Guard and Reserve 1-800-336-4590 www.esgr.mil 
As service member, you have rights under the Uniformed Services Employment 
And Reemployment Rights Act (USERRA).  

You’re Rights: 
Military leave of absence (up to five years of voluntary service) 
Prompt reinstatement back into your job 
Accumulation of seniority, including pension plan benefits 
Reinstatement of health insurance, regardless of pre-existing conditions 

You’re Responsibilities 
Provide prior notice to employer (preferably in writing) 
Serve under honorable conditions 
Return to work in a timely manner 

Reemployment Timetable: 
Less than 31 days –Report next work day after safe travel home & 8 hours rest 
31-180 days -Apply for reinstatement within 14 days of REFRAD 
Over 180 days -Apply for reinstatement within 90 days of REFRAD 

How to Resolve an Employment Issue: 
Inform your unit/military chain of command 
If unsuccessful call ESGR at (800) 336-4590 

 How to Recognize a Supportive Employer: 
Nominate them for an award from ESGR 
Go to the ESGR web site at www.esgr.mil 
Click on “Resources” on right side of web page click on “Patriot Award” 

How to find Employment or prepare for future Employment Opportunities: 
Go to the ESGR web site at https://h2h.jobs/dashboard (H2H.jobs) 
Set up your profile and build your resume. 
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