ESGR AWARDS PROGRAM, this program will enhance opportunity for both employment and reemployment positioning.  Four awards are currently utilized by ESGR field committee (FC) members. ESGR is a Department of Defense agency that seeks to promote a culture in which all American employers support and value the military service of their employees. It remains the conduit to nominate deserving employers for various levels of recognition for outstanding support.

ESGR has developed a sequential and progressive employer awards program that provides increasing levels of recognition based on civilian employer support of our reserve members.    

PATRIOT AWARD: Patriot Award is the first of the sequential and progressive employer awards program. It is intended for the recognition of individual supervisors, not the employer organization as a whole. Patriot Award nominations may come only from the reserve members or their spouses, processing employer recognition and awards originate through the ESGR website (http://www.esgr.mil) under the programs tab. Total processing time is accomplished within 15 days. Nominators may indicate where the certificate and award are to be sent (i.e., to the nominator or to local FC of their state). The nominator may choose their local FC as the recipient. The certificate is mailed to the requesting FC member for the Program Support Specialist (PSS) to coordinate presentation of the award. 
 This initial step begins the sequential levels for consideration of other ESGR awards such as the Above and Beyond and the Pro Patria Awards as the degree of support warrants. The highest level of recognition, the Employer Support Freedom Awards: this award, ESGR's most prestigious, is presented annually to an employer by the Secretary of Defense.
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ABOVE AND BEYOND AWARD: Above and Beyond Award honors employers of the reserve members who go above and beyond the requirements of the Uniformed Service Employment and Reemployment Rights Act (USERRA). Examples of Above and Beyond support from employers of reserve members include continuation of benefits, providing pay differential and assisting with childcare. This award is given by the individual ESGR FC. Processing: the Above and Beyond Award is requested by the FC chair, or upon approval by the FC chair, by the Executive Director/PSS. 15-day processing time is required. Presentation of the award follows the same guidelines as the Patriot Award.
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PRO PATRIA AWARD: The Pro Patria Award is the highest award that an ESGR FC may present employers within their state. Eligibility: employers who are previous recipients of the Patriot Award, Above and Beyond Award, and have signed a statement of support are eligible to receive the Pro Patria Award. Each calendar year, FC may present one Pro Patria Award to an employer in each of the following categories: public sector, large private employer, and small private employer. Each state chair is allotted three Pro Patria Awards per calendar year.
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SEVEN SEALS AWARD: Seven Seals Award is the only ESGR award that bridges both the employer and ESGR volunteer recognition award programs and is not a sequential and progressive employer award. Eligibility: award is presented at the discretion of the FC chair in recognition of significant individual or organizational achievement, initiative, or support that promotes and supports the ESGR mission. 15-day processing time is required. Presentation of the award follows the guidelines as for the Patriot Award. 
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SECRETARY OF DEFENSE EMPLOYER SUPPORT FREEDOM AWARD: The Freedom Award is the highest recognition given by the U.S. Government to employers for their support of their employees who serve in the National Guard and reserve. Secretary of Defense Employer Support Freedom Award is presented annually to the top employers in the nation who have demonstrated exceptional support to their Guard and reserve employees. The selection process seeks to identify those employers of Guard and reserve personnel who have committed acts that go significantly above and beyond that required by USERRA in support of the ESGR mission. Process: nominations shall be submitted via the Freedom Award Web site: www.freedomaward.mil. Nominations must come from a Guard or reserve member who is employed by the organization they are nominating or from a family member. The Freedom Award is presented annually to the nation’s top 15 most supportive employers. The nomination season opens the first day of November and closes 1800 EST on the third Monday in January.
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Direct any questions or requests for assistance to ESGR Reserve Component Liaison for MARFORRES Robert J. Tobin DSN 647-8198 or comm: 504-697-8198, email: robert.j.tobin.ctr@usmc.mil. For additional information go to http://www.marforres.marines.mil/About/CommunityFamily/ESGR.aspx
