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STATEMENT OF SUPPORT

The Statement of Support program provides a means for employers to publicly demonstrate their support for their National Guard and Reserve employees.  The Statement is an official document produced by NCESGR in the form of a proclamation.  By signing this certificate, employers pledge that:

(1) Employment will not be denied because of service in the Guard or Reserve.

(2) Job and career opportunities will not be limited or reduced because of service in the Guard of Reserve.

(3) Employees will be granted leaves of absence for military service in the Guard or Reserve, consistent with existing laws, without sacrifice of vacation; and

(4) This policy will be adopted throughout the entire organization.

The Statement is signed by the employer, the Chairman of NCESGR, and the Secretary of Defense and should be displayed prominently and proudly at the place of business.

At the bottom of the Statement of Support is a tear-off sheet with contact information for the employer.  This contact info should be sent to the state ESGR Program Support Specialist, to include in the ESGR employer database for Utah. 

Basic Elements

The Statement of Support ceremony can be tailored to the occasion and the internal culture of the employer.  The basic elements are:

(1) Remarks by an ESGR committee member and/or military leader thanking the employer and highlighting the importance of employer support.

(2) Remarks by the employer, recognizing employees who serve in the Reserve components and highlighting supportive policies towards those employees.

(3) Signing of the Statement by the employer.

(4) Media coverage of the event (including business publications and the company newsletter).

The following are ways to persuade employers to sign a Statement of Support:

· Have the recipient sign a Statement of Support when a My Boss is a Patriot award is presented.

· Ask the employers to sign a Statement of Support during the ESGR briefing at the conclusion of a Bosslift.

· Offer a Statement of Support to all employers at a Briefing with the Boss function.

· Have the unit members take a Statement of Support to their employer for a signature.

· Distribute a Statement of Supports at a Chamber of Commerce, Rotary Club, or trade association meeting.

Statement of Support forms are available through your District Chair.
