                                          WOUNDED WARRIOR REGIMENT

                                 MARINE RESERVE MEDHOLD CHECKLIST

(WWR MRMC)

                                              QUESTION EXPLANATION

Form #1 (CHECK-IN SHEET)
Please note: Anything with an asterisk, (*) indicates a deliverable is required!

Medical & Dental (MDR) - I-I Corpsman is responsible and accountable for this section of the WWR MRMC.

1)  * Please refer to the MARADMIN and the guidance from the MRT at BUMED for 

        instructions on how to submit a MEDHOLD package. Please ensure

        completeness to include LIMDU dictation.    

2)     This is on a case by case basis. You should discuss this with the MRT for

        determination of the necessity of a Medical Case Manager being assigned.                      

3) * From the medical documents you provide, review to see if member has been exposed 

       to an event where they may have PTSD or TBI. Should the answer be yes, they will

       be required to have a screening for that injury. All documents need to be forwarded 

       with the checklist. 

4) *A VA BDD pre rating is required on all injured Marines. If it is expected they will 

      have a rating of 20% from the VA, they are entitled to Vocational Rehabilitation 

      Benefits, and you will need to assist then with making contact. Please make sure you

      and the command are aware of the Vocational Rehabilitation system, and the benefits 

      the Marine is entitled to. 

Administration (Admin Chief) - I-I Admin Chief is responsible and accountable for this section of the WWR MRMC.

1)  Insure that the Marine is in the DEERS system and that the Marines ID card is 

      current. Remember that TRICARE is directly linked to this system and if not done

      properly, the Marine may have appointments canceled. 

2) * Primary Next of Kin identified and a legal guardian appointed if necessary. 

3) *Review service record and provide a list of any outstanding awards. Send list to

      MRT.

4)  A complete review of pay and entitlements to include combat/tax free/specialty pay

      continuation if entitled.

5)  Legal documents IE: Wills and Power of Attorney and a consult for legal if required. 

6)  TSGLI applied for and if awarded, member is signed up for and completes financial

      counseling. 

Non-Medical Case Management- The persons responsible and accountable for each of the below sections are listed at the end of each task.

1) This is the CO’s time to meet and review the Marines overall needs. This may include 

      Financial, housing needs, car/transportation requirements so member can make

      medical appointments, special family requirements, ect. (Commanding Officer)

2)  Senior enlisted works with home town links to assist with job placement. (Senior

     Enlisted)

3) Career counseling both military and civilian so member creates a plan both for

     continuing as a Marine, and return to civilian life. (Senior Enlisted)

4)  Education Counseling goes with #2 and insures Marine is enrolled in the Vocational

      Rehabilitation system. (Career Planner)

5)  Enroll the Marine in the Marine 4 Life (www.m4l.usmc.mil) program on line, and         contact the Hometown Link for that area. (Career Planner)

Family Support (Family Services Rep) - I-I Family services representative is responsible and accountable for this section of the WWR MRMC.

1)   Family will need assistance with ID card issues and TRICARE enrollment. The 

      Admin Chief needs to be fully engaged in this process. 

2)  Family Primary NOK understands the financial reimbursement process. This only 

     needs to be completed if member’s condition requires. 

3)  The unit needs to ensure contact with the family and address the needs based on the

      severity of the Marines injury. An in-depth briefing on Medical/Non-Medical issues  

      may be required. 

4)  Non Medical Attendant and Individual Travel Orders (NMA/ITO). Ensure completion of orders.

5)   A Community Services Representative consult may be required on a case by case

          basis.

WOUNDED WARRIOR REGIMENT

MARINE RESERVE MEDHOLD CHECKLIST

(WWR MRMC)

QUESTION EXPLANATION

Form #2 (CHECK-OUT SHEET)
Medical & Dental (MDR) I-I Corpsman is responsible and accountable for this section of the WWR MRMC.

1) * Forward FFD or MEB/ PEB or Pg 11 or LOD to MRT.

2) Ensure SNM has two complete copies of his Medical and Dental Record for possible continued treatment. Provide PDF copy to member upon request.

3) * Provide SNM with contact information and procedures for continuing health care. 

4) * Forward to MRT Roster or form with instructors’ signature from TAP/DTAP course.

5) Ensure SNM has continued dental health care during his period of Med-Hold. All members should be Class II before demobilization/ discharge.

6) Ensure member is aware of his TAMP benefits.

7) Ensure SNM is supplied with the contact information for his/her State Director for Veterans Affair.

8) Ensure SNM is aware of his continued benefits through the VA and provide member with the contact information for hi/her nearest VA treatment facility.

Administration (Admin Chief) I-I Admin Chief is responsible and accountable for this section of the WWR MRMC.

1) Ensure all outstanding awards/promotions are resolved before check out. 

2) Ensure Marine has no outstanding pay due and address all entitlements which may have accrued such as continued special pay.

3) Sign and release DD214 to service member and ensure that SNM is provided with a minimum of 3 copies for personnel/ professional use.

4) Ensure member signs an authorization to release his/her DD214 to his state and regional VA.

5) Provide a clear explanation of unemployment benefits which the service member is entitled to and provide an explanation on how to obtain unemployment compensation.

6) Ensure accurate recording of address and telephone number of where SNM will be transitioning to. 

Non-Medical Case Management- The persons responsible and accountable for each of the below sections are listed at the end of each task.

1) The CO should conduct personal interview to ensure that SNM is managing personal issues such as, family housing and financial issues. (Commanding Officer)

2) Job placement assistance through home town links.(Senior Enlisted)

3) Career Counselor should conduct exit interview to review and reassess plans for continued progress of goal assessment plan. (Career Counselor)

4) Educational Counseling (Career Planner)

5) Ensure SNM is made aware of all state and federal VA education/ Vocational assistance plans. (Career Counselor)

6) Ensure SNM has been enrolled in Marine for Life (www.m4l.usmc.mil) and Hometown Links and distribute contact information on Veteran Service Organizations. (Career Counselor)

Family Support (Family Services Rep) - I-I Family services representative is responsible and accountable for this section of the WWR MRMC.

1) Ensure family member survey is completed and returned. 

2)  Ensure all family medical issues are addressed including Exceptional Family Member Program (EFMP) and provide literature on options for continued care such as TAMP

3) Conduct family non medical assessment and ensure that any issues are addressed.

4)   Ensure family members are educated on available Marine Corps Community 

      Services.

