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pattalion/sguadron level, will prepare intelligence SCOPs similar to
this one which will be reviewsed, updated, and submitted to MARRESFOR
(G-2) annually by 1 January. Should no revigions be reguired, or
minor modifications be necessary, subordinate commands will provide a
statement to that effect or a copy of the modifying document.

1. subordinate commands wiil emsure that all personnel receive
appropriate intelligence training and ilnstruction as identified in
chapter & of this Manual.

<
[
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CHAPTER 2
INTELLIGENCE PLANNING
PADACRADH PACE
GENERAL . . . .+ ¢ v o v & o v e s a v e e e e 106060 i-3

SCOPE - « v & ¢ & & o o 5 o 6 4 v e 4 e e 6 e o a . i¢ol 1o

FURCTIONS & o v v 4 s« v v e v e o s+ o « o o s o = 1062 1-3

DIRECT LIAISON. . . . v & & v ¢ o w o =« o o o o v 1003 1=-3







function within
i% accomnplished

1000, ¢ A
garrison and op
with maximum st

'5ﬁim)

=EE oo

the formal opervational and
“s'&f:*"aﬁa'“te fwithin the HARRBESFOR. A
g %Y%tﬁﬁﬂﬁi and contingency
et Plan (OB Plan).
way be initiated,

oo, BOO
ﬂﬁﬁtiﬁﬁ@ﬁﬁ&
listing of
plans is wﬂﬁtaiﬂ
Intelliger ‘
as appropria

¥ olanning invelves the periodic review

i lgenc
cperations and contingency plans for intelliigence

o

1007,
ot
ﬁﬁmt@nuﬁ

1. Mozt MARRESE anate Frow Unified or MATO
Commandera who moeiifications of their
plans, thereby HMERRESFOR.

FOR are written in the Joint
ﬁﬁrmaﬁﬁ

2. ALL mlans %;"mf
Cperation FPlann

annexes; concept
te to concept plans are
@ basic plan.

3. Operation plans normall
plans normaily do not.  Int
ontained in the situstion paragraph of

S el wral o voazr v s Aok B BT e TR L ee F A e BHRTT F A A e BRI LTET e e P
ﬁmK%X S., k‘l‘i IV LETW S LR &“ifii,.ﬁ.;’.&.‘ij"%&ii‘ DALATY F SR LLEL D ey E,ﬁd,,e’.’?a.j.ﬁm Ak

y
o
intelligence content

‘ﬁt ijlicence
< i authorized and
mti@%d bw MARRESFOR (G2 .

1003, DIRECT 115
planning between
encouraged.  Exte

[
Mrim

o
H
L‘-J







0P FOR INTELLIGENCE

CHAPTER 2

INTELLIGENCE COLLECTION RESOURCES

PARAGRAPH PAGE
GENEEAL . o - + . ¢ o ¢ v & + o & « & o o o o o 2000 2-3
SCOFPE « ¢« o o v 5 4 s 4 4 & s e & s s s 4 & & s a 2001 2=-3
GROUND CGLLECTIOE RESOURCES & & ¢ ¢« o ¢ & & o & & 2002 2-3
AIR COLLECTION RESOURCES . o & & & ¢ v o o « o 20603 2-4
EXTERNAL COLLIECTION REZBOURCES . . ¢ . + & « = « . 2004 24
RESTRICTIONS . . . & v v & ¢« & o o o « o o o o o 2005 24







S0F FOR INTELLIGEHCE

CHAPTEE 2
INTELLIGENCE COLLECTION

2000. CENERAL. The Assgistant Chief of &taff, G-2 (AC/E, G~2}
MARRESPOR is the senior intelligence officer and is responsible
for the overall planning and collection efforts of MARRESFOR. The
G-2/8-2 Officer within each subordinate organization/unit is
responsible for planning and coordinating intelligence collection
efforts designed to support their command reguirements.

2001. SCOPE. This Chapter identifies and briefly describes
intelligence assets available to the MARRESFOR in general terms.

As used and described in this chapter, intelligence "collection
resources? means all intelligence collection, reconnalssance, and
gsurveillance capabilities under the direct command and contrel of
the Commanding General, MARRESFOR or subordinate commanders.
Guidance and procedures for the empioyment of MARRESFOR intelligence
azssets are limited to use in a garrison environment to support
training and exercise reguirements.

2002. GROUND COLLECTION RESCQUBCES

1. Force Reconnaissance Companies (FORRECON}. The MARRESFCOR has two
Force Reconnaissance Companies, the 2d and 4th. These companies are
under the operational control of the Commanding General, MARRESFOR
(AC/S, G-3)}. The companies are employed in accordance with the
doctrine contained in FMFM 2-2 (Amphibious Reconnalssance) and
conduct amphibious reconnaissance to support pre~"D-Day" and follow-
on deep reconnaissance missions. In peacetime/garrison environment
they conduct training and participate in exsrcises that support their
wartime missions. Additionally, they participate, as tasked, in
other operations.

2. Interrogator -~ Trapnslator Teams {ITT). There are six teams
trained ininterrogation techniques in a variety of foreign languages.
These units are under the operaticnal control of the Commanding
General, MARRESFOR (AC/S, G~2). They are attached to local units for
administrative, logistical, and non MOS8 training support. The teams
are doctrinally employed in accordance with FMFM 3-21 (MAGTF
Intelligence Operations), however, in a peacetime/garrison
environment the wission of the teams is to conduct training and
participate in exercises that support their wartime missions.
Additionally, teams or ITT individuals participate, as tasked, in

other operations.

3. Counterintelligence Teams (CIT). There are three counterintell-




igancs Tesans in MARIE sre the 19th, 12th, and 14th CF
Teams. These teans are ¥ honal oﬂ%zm? of the
Commanding Gensral, ﬁ&ﬁszﬁwk {‘w/S G-23. They are attachsd to
local units fovw &ﬁmzﬁlﬁt? =, logistical, and non MOS training
support. Counterintslil CEEEES Are ﬁ@@imy@@ in acgordance with
FMFM 2~4 {Count Tiﬁf@@ﬁﬁ&) however, in a peacetimefgarrison

environment the mg . of the teams is to gonduct training and
participate in exercise that support their wartise missions.

i and Mansoenent Platoon (SCAMP).  The 4th SCAMP
stional contrel of the Companding Seneral, WMARRESFCOR

oo oo B

Saensor Cong

under the ope
?j$ G-23 . [t is sttached to & local unit for administrative,
gistical, and non MOS training suppoert. The SCAMP assist in and
wonitors the emplacemant of rewote sensors in support of survelllance
and target acouisition reguirements of the MARRESFOR. Employment of
SCRMP iz in accordance with FMFM 3-21 (HMAGTF Intelligence
Ouperations) . m&wémq TGS %1m@/gafriﬁﬁm environment the mission of
the SCAMP iz to conduct training and participate in exercises that
enhance theiy wﬁftim% wission capabilities.
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2003, ALR S??&EGT?GN RESGURCES. HMarine Observation Squadron 4

(VMO~4} . Thig sguadron is under the opsrational and aduinistrative
control of the Commanding General, 4th Marine Adrcraft Wing (4th
M%H} The sguadron conducts visual aerial reconnaissance,

radiclogical reconnaissance, and limited low-level aerial
photography. Reguests for th@%% services to support intelligence
collection requirements will be forwarded to MARRESFOR (Attn: G-2)
with informational copies to the CG, 4th MAW; €0, MAG-49; and CO,
VHO=-4 .

E"meN RESOUTRCES . Inteiligpnc@ collection

ial Flements of Information (EEIL) or Regquest

3 “hmt cannot be satisfised by MARRESFOR

will be consolidated by MARRESFOR and forwarded
e

Corps Intelligence Center.

2004, ENVERNAL COL
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200%,.  RESTRICTIONS

1. No intelligence coliection cperations will be conducted against
or directed towarde U.S. persons. Tralning exercises which involve
Marines, other members of the Department of Defense, and designated
allied vountries who are aware thal such operations will be conducted
constitute the only exception.

5. ¥Feoderal law prohibits intelligence components (e.g., -2 sections
or intelligence personnel) from ceollecting, keeping, or passing of
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any information on U.S5. persons (anyone in the U.8.). Intelligence
oversight is the program to ensure Marine programs comply with this
program. Force Order 3820.1 describes this program and reports.

Riso see chapter 10 of this Manual.
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CHAPTER 3
INTELLIGENCE PRODUCTION E

3000, GENERAL. Intelligence production is a product where
information based on cause and effect is constantly changing.
Intelligence personnel analyze collected information or finished
intelligence. Subjects of interest include political, econimic,
geophysical, and military data. The analvst receive, evaluate,
process, and interpret the data and then disgeminate their
products to consumers within the Marine Corps and Navy community.
The intelligence estimate, as an example, provides information
and assessments concerning weather, terrain, enemy situations,
and probable courses of action.

3001. SCOPE. Subordinate units of MARRESFOR are, 1in general
terms, consumers of finished intelligence products. MARRESFOR has
the capabilities to produce combat intelligence products to
gupport command and garrison reguirements. The same capabilities
can also be guickly transitioned to satisfy combat or contingency
reguirements. Intelligence production incorporates the functions

3002. ACTIVITIES. Intelligence production personnel perform the
following tasks in garrison:

1. Review intelligence studies, estimates, and annexes to support
contingency and general war plans,

2. Provide intelligence briefings to the unit commander and
members of his staff, as required.

3. Present weather briefings, as reguired.

4. Establish and maintain intelligence country files concerning
MARRESFOR areas of responsibility and other areas, as required.

5. Exploit, and/or maintain and effect changes to the Naval
Intelligence Processing System (NIPS) data base, as reguired.

6. Exploit, maintain, and update the command intelligence photo
slide file.

7. Exploit and/or maintain the command Air and Seaplane Stations
of the World (ASS0TW) file.

8. Provide intelligence support and maintain liaison with higher
and adjacent commands within the MARRESFOE to ensure intelligence

regquirements are fulfilled.
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docurents, and reports and

9. Study intelligence ﬁuL
Ge SOurces.

a@trmmt pert ing m% informat

10. Perform targeting functions further delineated in this
&

Chapter.

neside the activities outlined above, the
roduction capabilities exist: Fourth
Un st {4th PFIi1Yy. The unit is under the
the ﬁmmﬁﬁwdaﬂg General, MARRESFOR (AC/E,
ceion, control, and

5 The 4th FILU receives
adninistrative, .@qx%?Lﬁal and non MOS t aining support from

subordinate unitﬁ&

3003, CAPAR
foliowing Eﬁ’
Imagery Inter
operational on
G~2}. The AC/8

srelaes

TR

supervision of ﬁﬁﬁ_ s@ﬁm imagery

3004, TARGE

1. ‘Parget inteiligence locates the components of a target conmplex
and indicates the valnerability and relative impmrt&nce of the
target. Target sniﬁiizqwnwﬁ ig discussed in detail in FMFM 3-21, CH
43 .1, and NWP 22-2 Most MAGTY staffs have a target lnt%lllgamae
officer in the G-2 fection. At the regiment/group level and balow,
the unit 1mt€%lig@ s mffiﬁ@r will perform the duties of the target

intelligernce < fsm@x

e

«1

2, Queries concerning targeting will be addressed to Commanding
General, MARRESFOR (¢-2}. The below lListed documents and/or

S Y )

aapab;lat1W& are itdentified for information.

a. Naval Intelligence Processing System (NIPS).

L. Air and Ssgaplane Stations of the World (ASS0TW).
e, Target Materiale File (THP).
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CHAPTER 4

IHTELLIGENCE DISSEMINATION |
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4002, RESPONSTRYT ITET intelligence officer is
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disseminated accurate and gsecure manner.
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intelligence:

4003, CAPRBYITITIES Within
lable to

sevaral methods availl

1. T&lﬂty;:w MARRESFOR commands can recelive and send intelligence

by using two comnunications They arve:

. e Communication (G
enciphersd ?m{wnﬁtum wp to and incliudi

ENSER) which can transmit
ng TOP SECRET.

cionps {(BPINTCOMY which can

%’; TN O

b. Specizal

transmit encipher up to and including TOP SECRET

g& Tmenied lmLﬁﬁmatiGm {5CTY caveats. For
= ouge of SPINTCOM channels,
ity Officer {880).

which besrs Spescial Cop
further information co
contact the command Spe

2. The U.&, Postal Service. Writhten correspondence and documents up
to and including SECRET information may be sent through the U.S. Mail
as long as ﬁh% security instructions in the current edition of

OPHAVINST 5510.1 are melt,

personnel within
and conply with special
inciuding TOP SECRET
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security instructions
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A

("ﬁ':“;
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ts and orviginators of classified
must ensure that such material
ciosure or compromise.  Active

zﬁ_.
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is protected fyr -
security measures will be applied during receipt, storage,

IR unmdihug¢3

exploitati on;, and dizsenination phases of handling classified
material. irections concerning the Information Security Program
are contained in the current sdition of OPNAVINST 5510.1.
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CHAPTER 5
COUNTERINTELLIGENCE

5000, GENERAL. MCO 3850.%1 and FHMFM 2-4 provide the basic doctrine
and guidance for Marvine Corps Counterintelligence (CI) and Human
Intelligence (HUMINT} collection activities, and all related CI
matters. They cover the varicus aspects of CI measures, CI
operations, and as apply to all ¢TI watters within the MARRESFOR.

5001, SCOFPE. 7This chapter only addresses the peacetime/garrison
role of CI. Combat CI doctrine and operations are discussed in
FMFM 2~1, 2-~4, and DIAM 58-11.

5002. MISSION. The mission of Marine Corps CI is to conduct active
and passive CI operations designed to identify, locate, and
neutralize hostile attempts of espionage, subversion, sabotage, and
terrorism. The primary peacetime/garrison mission of MARRESFOR
counterintelligence teams is planning, preparation, and training to
accomplish their combat CI and HUMINT functions. Other missions
include providing services and training to MARRESFOR commands that
will enhance the protection of commands against espionage, sabotage,
subversion, terrorism, and inadvertent disclosure or compromise of

classified material.

5002. EESPONSIBILITIES

1. &as with intelligence, counterintelligence is a function of
command. The commanding officer at all levels is responsible

for the formulation and implementation of adequate CI measures
designed to ensure security of the command and to deny unautherized
access by anyone to information which might be used to decrease

the commands combat effectiveness.

2. The MARRESFOR (G-~2) is responsible for the direction, control,
and supervision of MARRESFOR CI assets. Operational control to
include MOS8 training and exercise/operation participation is the
responsibility of the (G-2). Prospective CI Team commanders are
interviewed by the (G-2) or designate and recommendations for the
the position are forwarded to the Commanding General for selection.
The CI Team Commander's reporting senior for fitness report purposes
is the (G-2).

3. The Staff CI Coordinator advises the MARRESFOR (G-2) on all

matters of a CI nature to the command. Additionally, the CI
Coordinator is the principal peint of contact for the three MARRESFOR

CI teams.




52003 S0P FOR INTELLIGENCE

4. WMARRESFOR CI teams are collocated with 4th Marine Division
subordinate units for administration and general military training
PUTPOSES .

5004, COUNTERINTELLIGENCE ORCANIZATIONS

1. counterintelligence Teams (CITs). There ave three ClTs in the
MARERESFOR:

a. 10th CI7P, Washington, DC.
k., 12th CiT, Washington, DC.
.  1lath ¢IT, San Diego, CA.

2. The MAERESFOR will task the CITs for operational employment per
guidance in the campaign plan. Request for CIT support will be
forwarded to MARRESFOR {(G-2}.

5005. GARRISON OPERATIONS. The following are appropriate functions
of CITs Teams in a garrison environment:

1. Participate in field training esxercises with Marine Air

Cround Task Forces. Participation in ewercises with other units

is appropriate when realistic and meaningful CI activities can be
developed. €I participation must include the assignment of
counterintelligence personnel to the exercise staff to ensure
adequate CI activity is incorporated into the exercise. Cross
training of CI personnel in other intelligence disciplines is
encouraged. Cross training assignments or formal schools outside the

CI MOS must be approved by MARRESFOR (G-2).

9. When directed conduct debriefings of MARRESFOR personnel
travelling to countries ocutside of the U.S.

3. conduct CI surveys, evaluations, and inspections in accordance
with current directives.

i. Provide advice and guidance concerning foreign groups and

their activities which constitute a direct security threat to the
COmMand .

& Furnish advice and guidance concerning command visitor control

o w

and foreign disclosure programs in accordance with current Marine
Corps directives.

3]
{
g
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S006. RESTRICTICONS

1. CI jurisdiction and activity restrictions are set forth in the
current edition of MCO 285G.1.

2. MARKESFOR CI activities associated with physical security are
limited to protection of classified material. Counterintelligence
personnel will not be used to assess the physical security of
armories, 5upp1y points, medical facilities, etc., where the security
objective ig the preventson of thefit and or pzlferage, nor will CI
perscrmel be used to conduct criminal investigations.

3. MARRESFOR (I personnel will not perform routine administrative
duties associated with the Information Security Program including the
processing of security clearances, maintaining command access
programs, and administering memand classified files. These tasks
are the functional responsibility of command administrative

personnel.

5007. SECURITY STANDARDS. The sensitivity of I assignments
requires high standards of perscnal and professional conduct,
attitude, and performance. Supervisory personnel will ensure that
any deviation from expected standards is promptly investigated and
acted upon in accordance with the current edition of MCO 3850.1.
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CHAPTER 6
INTELLIGENCE TRAIKING

6000. GENERAL. Effactive intelligence and counterintelligence
training contributes divrsctly to MARRESFOR readiness and the ability to
successtfully achieve assigned nmissions in war and peace. Intelligence
and counterintelligence training will not be confined to intelligence
and counterintelligence specialists, but will be given in variocus
degrees to all personnel within MARRESFOR. This training must not

only impart awareness and ability to allow personnel to effectively
contribute to command intelligence and counterintelligence efforts, it
must positively motivate recipients to contribute.

6001, RESPONSIBILITIES. Intelligence training is the responsibility
of all commanders. The intelligence cofficer/chief is responsible to
the commander for the planning and supervigion of the MOS training of
hisz own section and in coordination with the operations officer to
gxercige staff supervision of intelligence training within the entire

Command.

€002, SCOPE. The guantity and intensity of intelligence and counter-
intelligence training provided will vary depending upon the mission of
the unit and the duty assignments of the personnel therein. The
guality of intelligence and counterintelligence training must meet the
highest standards, no matter who is the recipient and described in
Chapter 19 of FMFM 3-21. Categories of intelligence and counterintel-
ligence training accomplished within the MARRESFOR are described in
Chapter 19 of FMFM 3-~21 and can be generalized as:

1. MOS training of intelligence personnel assigned to 02XX billets
within a command. This training involves formal intelligence or
intelligence related schools training, amplified to satisfy the unit's
mnission reguirements, general military subjects education and
on-the-job training.

2. Training of personnel assigned to reconnaissance, surveillance and
or observation units: This type of training encompasses intelligence
training imparted as a segment of general military subjects education,
0JT and may be expanded to formal school training as required.

3. Training of all personnel. 7This involves unit training wherein
intelligence training is imparted as a segment of general military
subiectz education and on-the~job~training (0OJT) experiences.

4. Trazining of non-intelligence specialist personnel assigned to
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combat armg and combat arms supporting units. This invelves training
similar to that given all g onnel put may be tailored and amplified
tm satisfy the unit’s misslon requirements.

5007, CARETSON TRAINING. Due to the wide variety of unit missions
within MARRESFOR, no %iﬁmpt at mandating %p@ﬁlflh garvison/drill
weekend intell ining programs or veguiring specific emphasis
in contenplated Within the general guidelines of this S0P, each
commander wust approve those garrison intelligence training programs
which will meet his nesds. Senior intelligence officers at higher
echelons within MARRESFOR wiii ‘be available to provide assistance and
advice in the formulation and implementation of unit garrison
intelligence training programs

1. Unit Training Programs. The skills and experiences of
intelligence specialists may be integrated into unit tr&lnﬁng
programs. For example, inteliigence specialists can assist in forelign
pguipment recognition programs, foreign weapon system characteristics,
preparation of petrel reports, or in the case of ITT personnel,
specialists can be used to assist Survival, Evasion, Resistance, and
Escape {SERE) training. Specialized unit training directed towards
area orientation can be pxmvidﬁﬁ by coordinating with MARRESFOR (G-2T)
apd {(C-3T) for units involved in out of CONUS operations.

w.-;wyg

Z. Intellicence Specialist ¥Programs. Depending upon the specific
skills required, such training programs may be formalized such as that
undertaken by ITT personnel in accordance with the current edition of
MCO 3876.1 to providing intelligence support to the command. In
either casze, it is essential that more experienced personnel input
their knowledge to the lese experienced utilizing the most pragmatic
means available., Also, maximunm cross training among specialists
holding M0S's within the intelligence occupational specialty is
ancourasgad.

&

3. Intelligence Briefings and Seminsrs. Periodic intelligence
briefings and seminavs are conducted at varicus locations for
intelligence personnel. Examples of such activities would be the
Collection Menagement Course conducted by Havy Marine Intelligence
Training Center (HMITC), Dam Neck, VA or weekend intelligence seminars
conducted at varicus levels by the Defense Intelligence Agency College
for senior intelligence xevmgnneia

6004. FORMAL MOS FFLATED INTELLIGENCE TRAINING. MARRESFOR does not

conduct formai school intelligence training wherein an 1%?9111g@nce MOS

im granted by CMg. Marine Corps and Force Orders in the 15060 geries
(Praining and Fducation) provide information and guidance relative to
formal schooling.

G4
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1. Geperal Policy. HMarvines filling intelligence billets will Ffirst
focus on obtaining the required MOS by attending the MOS preducing
schoel and acquiring a successfully adjudicated Single Scope Background
Investigation (SSBI). Upon attainment of 02XX MOS career level
schocls, operations, and exercise oppurtunities should be pursued.
Guldance and assistance will be provided by MARRESFOR (AC/S, G-2) on
CZXY career developnent.

2. sSchool Reguestz. Reguests to attend formal schooling as identified
below will be submitted to MARRESFOR (G-2T/G-3T). There are two
exceptions to request submitted to MARRESFOR:

a&. Tnitial MOS training reguests for funding will be directed to
CMC {MPP-80} with info MARRESFOR (G-2T/G-3T).

b. Prior service Marines making a lateral move to the 02XX
field, request funding from CG, MCRSC, Overland Park, KS (PSTA) with

info MARRESFOR (G-2T/G-3T).

3. MOS Attainment. Per MCO P1001R.1E the basic intelligence MOS
(0201/0200) for officer and enlisted may be assigned by the unit
Commanding Officer, when the individual Marine is assigned to an
intelligence billet. Marines should plan to attend the phases of the
basic MOS qualifing course in two separate years. Read ahead packages
and correspondances course work MUST be completed before each phase in
order to be at an entry knowledge level. Upon successful completion of
intelligence school and adjudication of an 8SBI, it is necessary that
each individual complete the administrative process sutlined in MCO
P12060.7K (MOS Manual) for reguest of the 02¥X MOS, An AA Form, in
which each of the criteria for MOS gualification is addressed along
with the necessary documentation must be submitted to CMC via
MARRESFOR. For enlisted the form should be addressed to CMC (CRP) via
Commanding CGeneral, MARRESFOR (G-27). For officers, the form should be
to CMC (MMOR) via Commanding General, MARRESFOR (G-2T).

a. MOS 0202/0205. There are two MOS producing schools for
reserve intelligence officers.

(1} The Marine Air Ground Task Force Intelligence Officers
Course, 1s an sleven week course conducted at NMITC. A current
adjudicated SSBI is reguired prior to admission to the course.
Assignment of the MO5 shall be reguested upon completion of the

Course.,

{2} The Marine Air CGround Task Force Intelligence Officers
Regerve Course is a two phased, four week course (two weeks each
phase) conducted at NMITC. A Secret clearance is required for Phase 1.
A successfully adjudicated SSBI is required for Phase 2. Assignment of
the MOS should be reguested upon completion of Phase 2.
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b. MOS8 0210/6211. There are two MOS producing CI courses for
officers and enlisted Marines.

(1) The MAGTF-CI Course, for both enlisted and officers, is

17.5% weeks conducted at NMITC. A current adiudicated SSBI is required
prior to admission to the course.

(2} The U.8. Army Intelligence Training Army Area School
(ITAZS) Counterintelligence Agent/Technician Reserve Course is a three
phased, si¥ weesk course (iWo weeks each phase] conducted at the éth
U.&, Army ITRAS, Ft. Huachuca, AZ; 4th U.S. Army ITAAS, Ft. McCoy, WI;
or the st U.&. Army ITAAS, ¥Ft. Devans, MA. The officers can attend
the enlisted or officers course. If the officers course is selected,
Phase 1 will be a correspondence course which needs to coupleted 45
days prior to commencement of Phase II. A secret security clearance is

required.

¢, MOS 0231, There are two MOS producing courses for reserve
intelligence specialists.

(1) The Marine Air CGround Task Force (MAGTF) Intelligence
Specialist {Entry Level) Course is a elght week course conducted at
NMITC. A secrst clearance ig regquired for admission to the course and
an SEBI nust be submitted to MARRESFOR. Assignment of MOS 0231 shall
be requested upon completion of the course and adjudication of the

S8BT,

{2} The Marine Air Ground Task Force Intelligence Specialist
Reserve Course is a two phased, four week course (two weeks each
phase) alsc taught at NMITC. A secret clearance is reguired and an
S5RI must be submitted to this Headguarters. Assignment of the MOS
shall be requested by the unit upon completion of Phase IT and
adjudication of the SSBI.

d. MOS 0240. The Imagery Intelligence Officer Course is a 23
week course conducted at Goodfellow AFB, San Angelo, TX. A secret
clearance is required with an 8SBI submitted six months prior to the
school start date. Assignment of the M08 shall be requested upon
completion of the course and adjudication of the SSBI.

e. MOS 0241. The Imagery Interpretation Specialist Course is a
26 week course currently conducted at Goodfellow AFB. A secret
clearance is required and an SSBEI must be submitted. Assignment of
the MOS shall be reqguested upon completion of the course, and

adijudication of the S8BI.

f. MOS8 0251. There are three MOS producing Interrogator-
Translator courses for enlisted Marines.
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{1} The MAGTF Interrogation of Prisoners of War (IPW) is a 5
week course conducted at NMITC. B secyvet clearance ig reqguired and an
S8BI submitted prior to admission to the course. Assignment of the MOS
shall be reguested upon completion of the course and adjudication of

the S5BIT.

(2} The MAGTF-IFPW Phase 1 and I1 is a four week course {(two
weeks each pbase}l at NMITC. A secret clearance is reguired and an
58BY submitted prior to admission to the course. Assignment of the
MOE shall be reguested upen completion of the course and adijudication

of the SSBI.

{3} The U.8. Army Intelligence Training Army Avea School
(ITEREE) Intzrrogator Course is a four week course (two weeks each
phase) conducted at the U.5. Arvwy 5 ITAAS, Ft. Sam Houston, TX and at
the 2d ITAAS, Ft. Bragyg, NC. A secret clearance is reguired and an
SSBI submitted prior to admission to the course. Assignment of the
MOS5 shall be requested upon completion of the course and adjudication

of the S5BI.

g. MOS 0261. The bkasic Cartogripher course is a 11 week course
conducted at the Defense Mapping School, Ft. Belvolir, VA. Assignment
cf the MOS8 shall be reguested upon rmmplatlﬁn of the course and

adiudication of the SEBI.

4., In addition to the above described MOS producing and reguired
intelligence courses there are advanced intelligence and
intelligence related courses avalilable. These courses are advertised
periodically by MARRESFOR. MOS gualification iz razoguired prior to
attending any advanced school.

6005%. INTELLIGCENCE SYSTEMS. For those sites with intelligence systens
such as PC-NIPs, appropriate fraining should be programmed and
accomplished. If additional training needs to be conducted other than
at the unit 4drill site, reguests should be forwarded to MARRESFOR

{(G-2T) .

6006. TRAINING QUOTAS. The senior intelligence officer/chief will
coordinate with the unit training officer to ensure all school
reguirements are properly budgeted and reguested in a timely manner to
MARRESFOR (G-2T/G-3T})}. The follewing information will be submitted
with reguests: name, rank, SSN, zecurity clearance, RUC,

reason for reguest and estinmated cost (e.g., pay, allowances, per diem,
and travel).

&007 . ANKUAL TRAINING (AT}

i. Tt is imperative that each AT period be productive in MOS training
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for intelligence personnel. When a unit is not participating in a
tactical exercise with viable intelligence play, or a MCCRES, a
suitable alternate may be arranged between the unit and the MARRESFOR

{AC/E, G=2) such as:

a. Augmentation of a unit reguiring additional intelligence
personnel in support of an exercise,

., Participation with active duty units or Department of Defense
agenciss reguesting augmentation, e.g., 4th Marine Division, 4th Marine
Aircraft Wing, JICPAC, USCINCCENT, DIA, CJTF-4, CIJTF-6, and AIC.

¢. Follow-on intelligence schooling.

2. The type of Apnual Training (AT) a unit will accomplish for the
subseguent fiscal year, will be determined at the annual operations
officers planning conference subsequently designated as Tralning
Exercise and Emplovment Plan (TEEP) conference, AllL CIT, ITT, FORECON,
4th SCAMP, 4th FIIU units, and the Intel Training Det, Dam Neck, VA
will coordinate with MARRESFOR (AC/S, 6-2} for guidance on future AT's
prior to the planning confersnce.

6008. DOCUMENTATION OF TRAINING., Unit intelligence training will
be incorporated into the units Annuval Training Plan and Quarterly
Training Bulletins. Additionally, & record of intelligence training
completed will be maintained by the intelligence section. This
record will include the following:

1. Annual Training Plan and Quarterly Training Bulletins.
2. Lesson plan for each class presented.

3, Claseg attendance roster.
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submitted by regiment/HAG and higher headguarters. Battalion/

5lls are
sguadron 5IIs arve included in the regiment/MAG 51Is.

F7003. DIA COLLATERAL RECUBRING DOCUMENTS LIST. Annually DIA provides
a list of documents on automstic distyibution to each command with &
DIA account number. The list allows commands to review current
distribution and to add or delete publicetions as deened appropriate.
It is the responsibility of the intelligence officer to validate and
make changes to the list and return it via the chain of command in
sufficient time to meet the deadlines established by DIA.

7004. MARRESFOR PUBLICATIONS., The MARRESFOR (G-2) publishes two
intelligence training documents. The "Intelligence Review" covers
the basic reguired intelligence subjects for all Marines (FMFM 3-21).
The "Intelligence Training Bulletin® is specifically directed to
intelligence units and sections. These publications will be

by receiving commands for reference and training purposes.
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CHAPTER B
MAPPING, CﬁﬂRTIﬂG; AND GRODESY (MC&G), AND IMAGERY

8000. GENERAL. Mapping, Charting and Geodesy (MCLG) encompasses
those areas relative to the physical aspects as well as natural
anag man-made features of the earth which are immediately or
potentially @ign}fic&nt for planning and operations. Information
may be depicted in the form of standard or special purpose maps,
charts, alr/fsea navigation publications and information services
terrain and ocean bottom models, gazetteers, target material
graphics, materials to support weapon systems, digital terrain
data, and air weather charts.

8G01. RESPONSTBEILITY

1. The MARRESFOR (G-2) exercises staff cognirzance over the
procurement, limited storage, and distribution of maps, charts,

and imagery.

2. Organizational commanders will maintain map allowances as
directed by higher authority, determine requirements for training
and other purposes, ensure timely requisition (60 days prior to
deployment), and secure and issue maps for attached units unless
otherwise directed. HMaps/charts and other related items will be
reqgquisitioned per the instructions set forth in For0O 3881.1.

3. When a unit is activated for a scheduled deployment, the
Commander Landing Force {(CLF) is responsible for ensuring that
task organized units under the operational control of the CLF,
to include landing force aviation and logistic elements, receive

operational allowances.

§002. PEOQCUREMENT

1. Map procurement procedures within the MARRESFOR are covered
by ForOo 3881.1. Questions on map procurement should be directed

to the MARRESFOR, {G-2).

2. Units authorized to requisition maps directly from DMA are
iisted in Foro 3881.1. Units not listed in the reference will

reguest assistance from their parent command.

3. Because of the limited guantities of maps held in stock,
planning requirements must be anticipated by requisitions
submitted as far in advance as possible. Intelligencs officers
are encouraged to requisition and maintain sufficient maps and
charts to meet planning reguirements within thelir organizations.
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4. Additional information concerning DMA products and support can
be found in the current editions of DMA catalogs of Maps, Charts,
and Related Products. These catalogs describe hydrographic,
topegraphic and other special products used by the Department of
Defense (DOD) and the Marine Corps. The Defense Mapping Agency is
the overall program manager and coordinator for all MCEG resources

apnd activities.

8003, IMAGERY. ALl units in the MARRESFOR are encouraged to
integrate imagery inte their intelligence efforts. At least

50 days prior to the commencement of an operation, subordinate
units will submit anticipated aerial photography tasking through
the chain of command to the MARRESFOR AC/S, G-2 (FIICOORD). All
reguest will be in the Joint Tactical Surveillance Request

(ITRCEURVREQ) format.

8004. SECURITY AND DISPOSAT

1. Security. While maps, charts, and imagery are not normally
considered classified material, good security habits should be
developed on training so that they will routinely be safeguarded

in combat to prevent their compromise.

2. Disposal of Unclassified Maps. Any damaged or cobsolete map
and/or chart no lenger considered serviceable will be destroyed by
burning. All excess maps and charts will be returned toc the
issuing point. When units are operating outside of CONUS,
unclassified tactical maps and charts will generally be treated as
if they were marked “FOR OFFICIAL USE ONLY". Disposal of all
unclassified maps and charts outside CONUS will be per current

security regulations.

3. Dpieposal of Classified Maps. Classified maps and charts will
be disposed of per current security regulations. All classified
maps and charts produced and classified by foreign allied
governments which are issued for specific field exercises and/or
operations will be returned to the issuing agency for
accountability, regardless of condition. If such maps or charts
are cut for mounting, all scrapes will be returned with the

mounted map/chart.
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CHAPTER 2
SINGLE SCOPE BACKGROUND INVESTIGATION/SPECIAL SBECURITY OFFICE |

2000. GENERAL. This chapter provides information and definitions
concerning Single Scope Background Investigations (8SRI) and the
Special Security OFffice (880).

9G01.  SCOPE. This chapter briefly covers administrative procedures
involving S8Bi's within the MARRESFOR. Due to the inherent
classification constraints, disclosure of specific information is
not possible in an unclassified text. Additiconal information may
be obtained from Foro 5510.1 or MARRESFOR (S50).

9002. SINGLE SCOPE BACKGROUND INVESTICATION (85BI)

1. The S8BI is the standard investigative prereguisite for
access to Top Secret (T8} information, access to Sensitive
Compartmented Information (3CI) and civilian assigmment to
critical-sensitive/special sensitive positions.

2. HMarines requesting an SSBI for a TS clearance or below will
submit a DD Form 398 ¥DOD Personnel Securitv Questionnaire®™ and
{2} FD=-258 "Pingerprint Cards® to the Defense Investigative
Service (DIS) via their local Security Manager. The local
Security Manager will reguest this investigation by filling out

a DD Form 187% *DOD Reguest for Personnel Security Investigations®
reguesting results of the investigation be sent to Department of
the Navy Central Adjudication Facility (DON/CAF). Anv guestions
pertaining to SSBI submissions for TS clearances and below should
be addressed to the MARRESFOR, Security Manager.

3. Marines with the MOS of 02¥¥ and 26¥X will submift an SSBI to
Commanding General, MARRESFCOR (880). Units should contact the
MARRESFOR 550 prior to subnmission of investigations for any Marine
with an MOS of 02XX or 26X¥ for specific instructions. The
MARRESFOR 580 will recguest the investigation with results being
reported bhack to each Marine's unit.

4. Delegation of S50 buties. bDue to the physical locations of the
MARRESFOR units, the S80 is unable to perscnally conduct all duties
reguired in the initial investigation process for SCI access.

Therefore, the site Securityv Manager has been granted authority to

assist the S50 by:

a. Conducting a local records checks, to include SRE/OQRs
{locking for advers page 11 and 12 entries), medical records (look
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for any substance abuse, or psychological problems), and your unit
punishment diavy.

b. Screen the Marine's SSEI package for completeness of detaill
{ensure Marine followed the instructions).

¢. administer the Personal Interview per the instructions
enclozsed in every S3BI package.

4. Sight and certify the Marine®s birth cerificate. It must
have a ralsed seal to be accepted.

@. FEnsure the timely submission of the sSSBI package. Package
must be received by DIS within 45 days of dated forms being signed by

member.

%,  An S8BT Periodic Reinvestigation (PR) replaces the BI-PR and
SBI~-PR. An SSBI-PR is reqguired every § vears for individuals with TS
Clearance, SCI access, or in critical-sensitive/special sensitive
positions. The local record check and personnel interview is not
required for an SSBI-PR. Individuals with Secret clearances will:
continue to be subiject to PR as reguired. Submission of PRs is the
individual Marine's responsibility and will be submitted through the
same chain of initial 58BIs.

5003. SPECIAL SECURITY OFFICER {550)/TANGO CONTROL OFFICER (TCO).
The security, use and dissemination of Special Intelligence (SI) is
accomplished through the SS0/TCO system. Guidance on this system is

provided by:

1. DOD Directive S5-5200.17.

2. Haval Supplement to DOD Directive 5-5200.17.

3. DOD Divective TE~5001.2.

4, DIAM 50-3.

9004, RESPONSIBILITY. The Deputy Assistant Chief of Staff, 6-2 will
function as the MARRESFOR S80/TCO. Designation will be in writing in
accordance with DOD Directive TS-5001.2 (¥M-1} and DOD Directives
§-5200.17 (M-2). The $S0/TCO is responsible for:

1. Facilities for SS80/TCC function.

2. Intelligence under his purview.

3. Managenment of SCI billet structure. This billet structure is
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a listing of positions for which the need-to-know for access has been
approved.

4. Granting clearance and access to 8CI material. Agcess to SCI
is granted by the following consecutive steps:

a. Determination of the nesd-to-know.
b, Establishment of a billet.

¢. Investigation and evaluation in terms of personnel
security standards set forth in DCID 1/14.

d. Granting of collateral TOP SECRET clearance.

e. Approval for S5CI indoctrination.

f. #*Security indoctrination.
*Access to SCI will be denied until need-to-know is approved,
eligibility determined, SCI Nondisclosure Agreenment (NDA)

signed, and indoctrination completed.

5. Protection of SCI material.

6. Supervising the special security program within the
MARRESTOR.
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CHAPTER 10

INTELLIGENCE REPORTS

10000. GERHNERAL. This Chapter will provide information concerning
administrative reporting associated with MARERESFOR and Marine Corps
intelligence. The reports identified hevein pertain to the management
of garrizon intelligence programs within MARRESFOR and bear no
relationship to operational intelligence reporting.

10001, INTELLIGENCE REPORTS

i. Intelligence Persgonnel Bio Data Sheet. On an annual basis (15
December), all units with 02¥X personnel will submit an Intelligence
Personnel Bio Data Sheet. Data sheets will be submitted to Commanding
General, MARRESFOR (G-2) on &ll current billet holder and as each
billet is subseguently filled. Persconnel with the MOS of 02XX
currently not holding an intelligence billet will submit this data
sheet annually to MARRESFOR. Sectionjunit heads are responsible to
keep this information current in REMMPS/JUMPS. (Hes appendix A)

Z. Quarterly Intelligence Oversight Resport. ALl intelligence sections
and elements of the MARRESFOR, Counterintelligence Teams {CIT} and
Interrogator-Translator Teams (ITT), the 4th Porce Imadery and
Interpretation Unit (FIIU), and the 4th Sensor Control and Management
Platoon (S8CAMP) are required to submit Quarterly Intelligence Oversight
Reports. This report is due to the MARRESFOR (G-2) by the 5th day of
September, December, March and June concerning intelligence oversight
activities occurring within the preceding guarter. These units are
required to be thoroughly familiar with the criteria set forth in MCO
3870.2 and For(O 3820.1.

10002, COTHER REPORTS

1. All units under the operational control of the MARRESFOR (G-2) will
provide the G-2 with an informetion copy of the following reports
reguired by MARRESFOR.

a. Monthly Operations and Training Situation Report submitted to
the MARRESFOR (G-3) per the HMARRESFCR Tralining SOP.

b, Quarterly Training Bulletin submitted to the MARRESFOR,
{G-3) per the MARRESFOR Training SOP.

£

c. Annual Training Plan submitted to the MARRESFOR, (G~3) per the
HMARRESFOR Training SCF.

16-32




10002 5GP FOR INTELLIGENCE
d. Command Chronology submitted to the MARRESFOR (G-3) per
MARREEFOR Training SOP.

e. Annual Training (AT} After Action Report submitted to the

MARRESFOR (G-3) per the MARRESFOR Training S0P. This report will be
submitted by units or individuals who individually attend schools or

AT,

10-4
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APPERDIX A

INTELLIGENCE PERSONNEL BIO DATA SHEET

DATE :
A RAaME BANK: 55K
B PHOS @ Y SHOS:__ THOS N
[N URiT: BILnET:
(2 TS0 WO LiWE KO:___ —
E . DUty STaTUS: AT T IveE F1% THOR {LIRCLE OHE)
Fo. EXPIRATIUN OF COWTRECT: o A
G CUND: BASIS: SATE: e
CON#: BATE/PLACE OF EBIRTH:
q. INTEL SCHOOLE ATTENDED (COURSESLOGCRTIOGN/DAYE)}
I. LIsST SIGHIFICANT (IKTEL RELATED) ASSIGNMENTS
LLAST 5B YRS
REMARKS :
d LANGUAGE FPROF - YES /RO LANCUALE SPOKEK:
TEST SCORE/DATE: REMARK S :
K, HOME ADDRESS CIT‘;’:
COoUETY STATVE: IIpP:
T ECGME PHOKE: WORK FHONE:
Mo TIVILI AN EMPLOYER AND OCCUPAKFION:
by AvVAILAEEBELLITY ¢ 0y ! AM OHLY EVAILAKLE TO THE DRIEL AHD AT
REQUIREMENTS OF MY UNIT.
{IHAELCE ORED § 3 I AM AVAILARLE FOR AN ADDITIOGNAL 2 WEIKS.
¢ 0y 1 AN AVAILABLE FOR AHNY AWMOUNT CF ACTYIVE DBUTY.
REMARKS
W G-I e AUL %2







