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From: Commander, Marines
Toye Digfributisn List
Suby- CIVIL SERVICE HIRING PROCCEDURES
Ref: (a) Code of Federal Regulat_gn?, Title & Part 300.102

(b) Quick Reference Employees

Refzrence (a) establishes principlss to govern cthe employment
ctices of the Federal Government and its individual agencies.

2. The pnlicy directs, in part, that competitive employmsnt
prachice

a. Ekegult in selection from among the best-gualifisd

oped and used without discrimination because of
gion, sex, age, national OL_” in, partisan
ticn, disibility or other non merit grounds.

. Ensure esach candidate's opportunity for appeal cor
adminigtbrative review, as approprliate.

& :
and indicated that adq rence
future mission accomplishmant t &
as we transition threough the Mzlitary-Civi
process.

1

i, The purposs of this letter is to provide a ready source of
information regarding the Federal Government empioyment _
processes. Understanding those processes and how they work can
make a significant differance on how guickly new employees can be

hired and be able to report for duby.

5. Refarence (b) is 2 tool designed to help managers “de-
mystify” the civil service hiring process. 2&l1 supervisors of
civilian personnel are directad to fam111 rize themselves with
reference {b). Copies of the Cuide are availabls in the Civilian
Llalson bFfﬂce located in the Manpower Directorate, Room 4A127,
acces ed via thp web at
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Manpower Dira te ha e st regponsibility for a
civil rvice employment issuss, and stands ready £o asgist with
any issues or concerng. The Civilian Personnel Liaison can b2
contacted at commercial [(£02)678-8072/6002, DSNH 578, fer
assistance
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