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'COMMUNICATOR
BY THE NUMBERS

* MARFORRES conducted 92% of total funeral honors rendered by the Corps in 2013.
** CACO numbers reflect 2012, 2013 numbers pending * As of Dec. 31

Total Marine Corps Reserve
108,008

Individual Ready Reserve
68,230
Selected Marine Corps Reserve Active Component

31,406 Endstength
Active Reserve 4,021

U.S. Navy End Strength
CalendarYear2013
2,228 Funeral Support * 1 ,661
Trainees '
31122 CACD Support** Exerdises
Individual Mobilization 2

1 o
Augmentees Operations

3,022 39

Total SelRes Total Deployed

939

Authorized End Strength

LT. GEN. RICHARD P. MILLS

11 Commander, Marine Forces Reserve & Marine Forces North

Equal opportunity is about leadership. It is
expected that every member of the command
treat each other in a fair, scrupulous and unbiased
way; this is not dependant on authority or

solely the function of one Marine or civilian.
Discrimination, to include sexual harassment,

is counterproductive and unacceptable.
Discrimination reduces morale and unit cohesion.
Anyone who engages in and/or fails to report or
prevent discrimination or sexual harassment will
be held accountable and be subject to appropriate
corrective actions.”

LEADERSHIP

Secretary of the Navy Hon. Ray Mabus  Sergeant Major, Marine Forces Reserve Sgt. Maj. Anthony A. Spadaro
Commandant of the Marine Corps Gen.JamesF. Amos Command Master Chief, Marine Forces Reserve CMDCM FEric E. Cousin
Assistant Commandant Gen.John M. PaxtonJr.  4th Marine Division Brig. Gen. James S. Hartsell

Sergeant Major of the Marine Corps Sgt. Maj. Micheal P. Barrett  yth Marine Aircraft Wing Brig. Gen. William T. Collins
Commander, Marine Forces Reserve Lt. Gen. Richard P. Mills  gth Marine Logistics Group Brig. Gen. Roger R. Machut
Executive Director, Marine Forces Reserve Mr. GreggT. Habel  Force Headquarters Group Brig. Gen. Paul K. Lebidine


http://www.navy.mil/navydata/bios/navybio_ldr.asp?bioID=505
http://www.hqmc.marines.mil/cmc/Biography.aspx
http://www.hqmc.marines.mil/acmc/Biography.aspx
http://www.hqmc.marines.mil/smmc/Biography.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/Commander.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/ExecutiveDirector.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/SergeantMajor.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/CommandMasterChief.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/BiographyView/tabid/9216/Article/79246/commanding-general-4th-marine-division.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/BiographyView/tabid/9216/Article/76255/commanding-general-4th-marine-aircraft-wing.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/BiographyView/tabid/9216/Article/80111/commanding-general-4th-marine-logistics-group.aspx
http://www.marforres.marines.mil/MarineForcesReserveLeaders/BiographyView/tabid/9216/Article/102153/commanding-general-force-headquarters-group.aspx
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Inoun/ Disc(rjimi.nation also inclu]gels, pe[[sons
T . condoning, ignoring, or failing to
Discrimination is the illegal treatment of a BUT... correct negéa Ive an%l' hostile V\g,orking
person or group based on age, color, gender, environments, where one or more of
race, religion, or national origin. the aforementioned discriminatory

factors is present.

<

“Discrimination and harassment, in any form, are
violations of who we are and what we stand for as a Corps.
These negative behaviors diminish us as an institution and
tarnish our concept of fidelity. Ultimately, they damage our
ability to accomplish the mission by reducing effectiveness,
eroding trust and degrading readiness.”

-Gen. James F. Amos, Commandant of the Marine Corps
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LEARN MORE =  NEED GUIDANCE?

Click on links below
oL.615. 2
*Commandant of the Marine Corps EO statement MARFORRES/MARFORNORTH ..;0:.69!;.;::6

HOBN
*Commander, Marine Forces Reserve EO statement

yth MARDIV 817.914.8592
*Marine Corps EO order
*Department of the Navy EO policy

*Department of Defense EO directive FHG 504.615.79L,.2



http://www.3rdmaw.marines.mil/Portals/118/Docs/3DMAW/EOA/CMCPolicyStatementOnEO.pdf
http://www.marforres.marines.mil/GeneralSpecialStaff/EqualOpportunityAdvisor/CMFREOStatement.aspx
http://www.3rdmaw.marines.mil/Portals/118/Docs/3DMAW/EOA/MCOP5354.1D.pdf
http://www.imef.marines.mil/Portals/68/Docs/IMEF/EOA/5354.1F_DON_EO.pdf
http://www.dtic.mil/whs/directives/corres/pdf/135002p.pdf
mfrpublicaffairs
Typewritten Text

mfrpublicaffairs
Typewritten Text

mfrpublicaffairs
Typewritten Text
Click on links below

mfrpublicaffairs
Typewritten Text




