
 
FY-21 RESERVE INCENTIVES 
 

Paygrades 
 

Subject 

 

Amount 

 

MOSs 

 

MARADMIN 

 
 

Eligibility 

 
Drilling 
Obligation 

 
 
E4 

 
50 Point Composite Score 
Incentive (Cpl promotion point) 

 
50 Composite score 
points 

 
 
Any 

 
 
044/21 

12 months of ECFC 
remaining for Cpls. 

 
 
12 months 

 
E4-E5 Enlisted Affiliation Bonus (EAB) 

(E4 & E5) 

 
$15,000 or $20,000 

 
See MARADMIN 

 
588/20 

Under satisfactory year 
requirements (see 
MARADMIN) 

 
3 years 

 
E5-E8 SMCR Retention Bonus (SRB-R) 

E5- E8 

 
$10,000 or $15,000 

 
See MARADMIN 

 
590/20 

Must be within 24- 
months of RECC 
expiring. 

 
3 Years 

 
 
 
E4-E5 

 
 
 
AR Enlisted Accession Bonus 

 
 
 
$10,000 or $20,000 

($20k) 0311, 6176, 
6256, 6276 
($10k) 0231, 0411, 
2111, 3451, 5711, 
6046, 6048, 6156, 
6216, 6217, 6531, 
6541, 7041. 

 
 
 
608/20 

 
36 months contractual 
time remaining; 
satisfactory participant; 
accepted by RA to 
access into AR program 

 
 
 
3 years 

E4/E5 for some 
MOSs) All E6-E9, 
W1-W5, O1-O5, 

 
IDT Travel Reimbursement 

 
$500/month 

 
See MARADMIN 

 
605/20 Assigned to SMCR unit 

150+ miles from HOR 

 
N/A 

 
WO1 

 
WO Accession Bonus 

 
$20,000 

 
Any 

 
149/20 

Selected on the FY21 
Enlisted to WO 
Selection Board 

 
4 years 

Company Grade and 
CWOs| O2-O4 O4 
<4 yrs TIG 

 
Reserve Officer Retention Bonus 
(RORB) and FAC/Air Officer 
Retention Bonus 

 
$20,000 

 
See MARADMIN 

 
486/20 

Joined to an SMCR unit 
in a designated 
MOS/Unit per 
MARADMIN 

 
3 years 

O3-O4  
O4<36  mo TIG  

Aviation Bonus (AVB) 
 
$15,000-$30,000 

7518, 7523, 7532, 
7556, 7557, 7563, 
7565, 7566 

 
289/20 

abel to perform 
operational flying duty, 
entitled to ACIP 

 
Per year 

 


