4TH AIR NAVAL GUNFIRE LIAISON COMPANY
VIOLENCE PREVENTION POLICY

We shape and maintain the climate of our team. We promote a safe environment for our
Marine and Sailors, free from acts of harassment, intimidation, threats of violence, and other
disruptive behavior. We do the same for our families by preventing domestic violence.

Actions and consequences. Every organization may be affected by disruptive behavior at one
time or another. Harassment, intimidation, threats, violence, and other disruptive behavior in our
workplaces will not be tolerated; reports of any of these types of behaviors will be taken
seriously and will be dealt with appropriately including reporting to local law enforcement and
the Naval Criminal Investigative Service (NCIS). Such behavior can include oral or written
statements, gestures, or expressions that communicate a direct or indirect threat of physical harm.

It’s a team effort. We need total cooperation to maintain a safe and positive working
environment. We do not ignore warning signs or indicators of potential violence or harassing,
intimidating, violent, threatening, or other disruptive behavior. If we observe or experience such
behavior, we report it immediately to your chain of command. Leaders who receive such reports
shall seek advice from us regarding conducting an inquiry into the situation and initiating
appropriate action.

Expectations. Threats that require immediate law enforcement involvement, assaults, and other
suspected crimes, shall be reported immediately to West Palm Beach Police Department at (561)
822-1900 or 911. Concems can also be addressed via https:/usmceagleeyes.org/ (Marine Corps
Eagle Eyes program). Marines or sailors who are the victim or perpetrate domestic violence will
be referred to the Family Advocacy Program for assistance. Leadership will support all efforts
made by subordinate leaders in dealing with harassing, intimidating, violent, threatening, or other
disruptive behavior in our workplace and at home and will monitor effective implementation of

this policy.
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